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Ceogaka

BbicTynaTb B KayecTBe AOBEPEHHOIO KOHCYbTaHTa, MPeANaratoLero onbIT U 3HaHUA B 0611aCTH MOMUTHUKA BHYTPU CTPaHbl ANA NOAAEPKKMU U 06yYeHWUs NUAEPOB,
MeHeKepOoB 1 NapTHepoB no Bcem TemMam P&O B BaxHble MOMeHTLI. People Partners noaaepxueaeT Bce rpynnbl KIIMEHTOB NOAPA3AEeHuit B cTpaHe, obecneunsan
npoBeAeH1e MePONPUATUIA XU3HEHHOTO LKA, LIEHHOCTHOE MPeANoXeHWe ANA COTPYAHUKOB, MPUBMEYEHUE TanaHToB, yrpaBeHue TanaHtamu, obyyerue, ynpasnexue
3P PEKTUBHOCTLIO, OTHOLLEHUA C COTPYAHUKAMM, BO3HArpaxaeHua, onnary Tpyaa u ot4eTHocTb. Kpome Toro, People Partners peanusytoT uHMLMATUBEI MO M3MEHEHUAM
P&O Ha CTpaHOBOM YpOBHe, BLICTYNan B Ka4eCTBE AeTallbHbIX MPOEKTUPOBLLMKOB W areHToB U3MeHeH!H, paboTas ¢ BusHec-napTHepamu. PykoBoanTeNb oTAena no
paboTe ¢ napTHepamu no paboTe C NEPCOHaNoOM B Manblx CTpaHax BbICTyNnaeT B KA4eCTBe eMHOr0 KOHTAKTHOrO fMLa BHYTPU CTpaHbl AnA COrnacoBaHWA BOMNPOCOB,
CBA3aHHbIX C NapTHepamu No nNepcoHasny, a Takke no Bonpocam, CBA3aHHLIM CO CTPAHOW, U KOOPAUHALMUM YIEHOB CTPAHOBOW KOMaHAbl.

Kak npasuno, pyKoBoAWT NapTHEPCKUMM OTHOLLEHUAMM C cOTpyaAHWKkamun P&O, rae:

~ MNpAawvaa noaaepxxa FTE no ponu (ana meneaxepa FTE, nogaepxveaeman komaHaon); 250+

~Mpodunb 3anHTEepecoBaHHbIX CTOPOH (konnyectso OPM); 70+

About the Role

Major Accountabilities

~ napTHepCTBO M KOYYMHT MeHeZXXepoB U COTPYAHUKOB MO BaXHbIM npoueccam n MOMeHTaM, CBA3aHHbIM C NMIOAbMU.

~ MpoasuraeT uunyunatuesl P&O, noaaepxwmean obLyyto ctpaterno P&O

~ AKTVIBVISaLlVIH OTBETCTBEHHOCTU BU3Heca u noAOTYETHOCTU UHULMATUB B obnactu MHOFOOﬁpaSVIH, paBeHCTBa U UHKITHO3UBHOCTHU

~ KoHcynbTUpoBaHue 1 peLLeHre BONpocoB MHOroo6pasus, paBeHCTBA U MHKIO3MBHOCTH Ha BCEX YPOBHSAX, HANpUMep, reHAepHoe npeactasutensctso, JITBTH,
paBeHCTBO B onnate Tpyaa

~ MNoanepxvBaeT KOPNOPATUBHYHO KyNbTypY U KOPNOpaTUBHbLIE MHULMATHUBLI (Hanpumep, Evolve, rubpuanas pabota)

~ ObyyaeT 1 HanpaBnAeT MeHeKEPOB MO NEPCOHAIY MO OLEHKE POried B COOTBETCTBMM C MECTHBIM CaMOYMPaBIIEHUEM.

~ PacnpocTpaHaiTe BeCb CNEKTP MHKIT031M U NCUXOSTOTMUYECKOH BesonacHocTy

~ PaspabatbiBaiiTe MHULMATHUBEI MO afanTalun HOBbIX COTPYAHWKOB.

~ NpuBneKanTe n UCNonb3yiTe AaHHLIE M aHANWUTUKY ANA BbIABIEHUA PUCKOB U TEHAEHLMWN, & TAKKE NPUMEHSINTE 3T OU3HEC-UAEN AN NPUHATUA 0BOCHOBaHHbBIX
peLueHni 1 AehCTBHA.

~ CTUMyNUpY#ITE yCUNMaA No MHOroo6pasuio 1 MHKIM3MBHOCTU U COMMAacoBbIBaiTe UX C rnobanbHbIMU U MECTHBIMU MHULMATMBaMKU/peanusalmen.

~ ObecneunBaeT KauecTBo, 3G PEKTUBHOCTb, PesynbTaTUBHOCTb M HeMpepbIBHOE coBepLueHcTBoBaHWe P&O People Partnering 1 cBA3aHHbLIX C HUM MPOLIECCOB.

~ Mcnonb3yeT 0T3bIBbl KITMEHTOB, YTOObI MOHATH NYyTb KIMEHTA C BXXHBIMU MOMEHTaMM M CNOCOBCTBYET NOCTOAHHOMY COBEPLLEHCTBOBAHMUIO. BHeapaiTe ynyylueHua 1
MoZaudMKaLuu no Mmepe HeoBXOANMOCTH ANA YAOBNETBOPEHUA NOTPEBHOCTEN Kak GU3Heca, TaK U KITMEHTOB.

~ ObecneyeHne COOTBETCTBUA MECTHBIM HOPMaM PaBEHCTBA M PaBHbLIX BO3MOXHOCTeN TpyAoycTpoiicTsa (EEO)

~ lNepBan TouKa ackanayuu And BCeX NIMAEPOB U MEHEAXEPOB MO UX NoBCeAHEBHbIM TemaM P&O, npeaocTaBieHne aKCNepTHbLIX COBETOB, PEKOMEHAALNI U
NOAAEPXKKM.

~ PyKoBoAWTb NpoBeAeHWeM NpeotpasoBaHuit BHYTPH CTPaHbl, KOHCYIbTUPOBATh U BECTU NEPEroBOPbI C MECTHBEIMU NPOU3BOACTBEHHBIMW COBETaMU/MPOodCoto3amu,
NPeAoCTaBnATb KOHCYMbTALWUN U PEKOMEHAALIMM ANA MEHEXKEPOB B pamMKax MeCTHOro NpoLecca, KOHTPOIMpoBaTb COBpaHnA Mo yBeAOMIIEHUIO / nepeaaye
MOSTHOMOYMIA COTPYZAHUKOB M OBLLMIM KU3HEHHBIH LMK PECTPYKTYpU3aLmK.

~ PyKOBOLI,VITb peanwaaumeﬁ prI'IHOMaCLIJTaGHbIX opraHM3aumnoHHbIX U NOBCEAHEBHbIX OpraHn3aLoHHbIX WU3MEHEHWUI Ha MECTHOM YpOBHE B COOTBETCTBUU C
HOPMaTWBHBIMM aKTamK / MOSTUTUKOM CTPaHbI.

~ PyKoBOAWT cornacoBaHWeM W rapMoHu3aL et oKasbHblX HOPMATUBHLIX akToB ¢ CoBeToM anpekTopoB P&O; cneant 3a cobmtoAeHMeM HOpMaTUBHBIX TpeboBaHUM,
ynpaeneHnem puckamu u nposepsaeT koHTponb P&O (B pamkax cTpyktypbl NFCM) B coTpyaHuuecTBe ¢ komaHaon People Partner.

~ YnpasnaiTe NpeAnoXeHUAMU Mo BHYTPEHHEMY NepeMeLLeHNO U MOBUIbHOCTH.

~ Cnoco6CTByeT BHECEHUIO uaei 1 peluernii B ceTb P&O (Country Business Partners, Global Business Partners u Country P&O Boards).

~ ObecneubTe HaAEXHOe NapTHePCTBO C NoabMK P&O AnA pykoBoAUTENeH KaapoB, MEHEXKEPOB U COTPYAHWUKOB, MpeAnaras COBETHI U PEKOMEHAALMUN B BXKHbIE
MOMEHTbI.

~ lNpenocTasnAeT KOyUYMHT 1 KOHCYSbTUpPOBaHKe BU3Hec-napTHepoB no cTpaHam P&O no Bonpocam MecTHOW MOMMUTHUKMA W MPOLLECCOB.

~ CTPeMUTCA yCTaHOBUTb NPOYHbIE OTHOLLEHUA C YneHamu cooblyectsa P&O 13 pasHbix noapasaeneHuit, 4Tobbl NOHATL NOTPEBHOCTH M NPoBeMbl ¥ CTUMYIMpPOBaTb
NOCTOAHHOE COBEPLLEHCTBOBAHHE.

~ lNoanepxka 1 KOyUYMHr pyKoBOAWTENEH, MEHEKEPOB M COTPYAHWUKOB Mo BceM Temam P&O, BrItouaa NpoaBuXeHUe camoAoCTaTOMHOCTH B NpoLieccax ynpasneHua
nepcoHasioMm.

~ MNoanepxka B cTpaHe, rae HeT npucyTcTeua TAS.

Key Performance Indicators

BeicTynaTh B kKauecTBe AOBEPEHHOIO KOHCYbTaHTa, NPeAsiaratoLLero onbIT U 3HaH1A B 0611aCTH NOMIMTUKA BHYTPU CTPaHbl ANA NOAAEPXKMU U 0By4eHUs NMAepos,
MeHeKepOoB M NapTHepoB no BceM TeMam P&O B BaxkHbIe MOMeHTHI. People Partners noaaepxuBaeT Bce rpynnbl KIIMEHTOB NOAPa3AerieHuii B cTpaHe, obecneunsan
npoBeAeHWe MepPONPUATUIA XUIHEHHOTO LIMKNA, LIEHHOCTHOE NPEeANoXeHUe A COTPYAHUKOB, NPUBIEYEHUE TaaHTOB, yNpaB/ieH1e TanaHTamu, odyyeHue, ynpasrneHue
3P PEKTUBHOCTHIO, OTHOLLEHUA C COTPYAHUKAMM, BOSHArpaxaeHua, onnary Tpyaa u ot4eTHocTb. Kpome Toro, People Partners peanusytoT UHMLMATHBEI MO UBMEHEHUAM
P&O Ha cTpaHOBOM ypOBHe, BbICTYNan B Ka4eCTBE AeTaslbHbIX MPOEKTUPOBLLMKOB M areHToB U3MeHeHUit, paboTtas ¢ BusHec-napTHepamu. PykoBoanTesnb otaena no
paboTe ¢ napTHepamu no paboTe C NepcoHasioM B Masibix CTpaHax BbICTynaeT B KauecTBe eAMHOr0 KOHTaKTHOTO iMla BHYTPU CTpaHbl Af1A COrMacoBaHWA BOMPOCOB,
CBA3aHHbIX C NapTHepamu1 Nno NepcoHasny, a Takke no Bonpocam, CBA3aHHbLIM CO CTPAHOMW, U KOOPAMHALMM YIEHOB CTPAHOBOW KOMaHAbI.

Kak npasunno, pyKoBoAMT NapTHEPCKMMU OTHOLLEHWUAMM C COTPyAHMKamu P&O, rae:

~ MNpamasa noaaepxxa FTE no ponu (ana meHeaxepa FTE, noanepxvsaeman Kon@ﬁ@)ﬁ); 250+



~[podunb 3auHTEPecoBaHHbIX CTOPOH (KonnyecTso OPM); 70+
Work Experience

~COoTpyAHMYECTBO Yepes opraHu3alMoHHbIE rpaHuLbl

~LLnpokuit pyHKUMoHan

~PYKOBOACTBO KPYMHBIMW 1/MM MHOTOO6PasHbIMU MEXPYHKLMOHAMBHLIMK rpynnamMu
~PyKoB0oACTBO OnepaLMoHHbIMK NPOLECCaMm U UX OCYLLIECTBEHNE

~OpraHusalus, Maclutab 1 CrIoXHOCTb

~YnpasneHue npoeKkramu

~[peacrasnexune opraHusaLunm

Skills

~YnpaBneHne XU3HEHHbIM LIUKNOM COTPYAHUKOB
~AHanus3 AaHHbIX U OTYETHOCTb

~CouyBcTBure

~YnpyrocTb

~OTHOLLEHWA C COTPYAHUKAMU 1 BOBNEYEHHOCTb
~YnpasneHue 3 PEKTUBHOCTbIO
~OnepaunoHHOe COBEPLUEHCTBO

~BHeapeHune nameHeHwi

~JenoBas xBaTka

~VnpaBneHMe 3anHTepecoBaHHbIMU CTOPOHaAMK
~TpeHepcKui

~YnpaBsneHve npoexktamu

~Bnusatowumn

~CoennHAA TOUKN

~MartpuyHana konnabopauus

Language

AHMTIMACKKIA

Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a community of smart, passionate people like you.
Collaborating, supporting and inspiring each other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter future together?
https://www.novartis.com/about/strategy/people-and-culture

Benefits and Rewards: Learn about all the ways we’ll help you thrive personally and professionally.
Read our handbook (PDF 30 MB)

OusnanoH

People & Organization
Business Unit

Human Resources

Mecto

MHana

Canr

Hyderabad (Office)
Company / Legal Entity
IN10 (FCRS = IN010) Novartis Healthcare Private Limited
Functional Area
YnpasneHue nepcoHanom
Job Type

Full time

Employment Type
Regular

Shift Work

No
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https://www.novartis.com/about/strategy/people-and-culture
https://www.novartis.com/sites/novartis_com/files/novartis-life-handbook.pdf

Accessibility and accommodation

Novartis is committed to working with and providing reasonable accommodation to individuals with disabilities. If, because of a medical condition or disability, you need a
reasonable accommodation for any part of the recruitment process, or in order to perform the essential functions of a position, please send an e-mail to
diversityandincl.india@novartis.com and let us know the nature of your request and your contact information. Please include the job requisition number in your
message.

Job ID
REQ-10072653

People Partner

Apply to Job
Job ID

REQ-10072653
People Partner

Apply to Job
Source URL: https://www.novartis.ru/careers/career-search/job/details/req-10072653-people-partner-ru-ru

List of links present in page

. https://www.novartis.com/about/strategy/people-and-culture

. https://www.novartis.com/sites/novartis_com/files/novartis-life-handbook.pdf

. mailto:diversityandincl.india@novartis.com

. https://novartis.wd3.myworkdayjobs.com/ru-RU/Novartis_Careers/job/Hyderabad-Office/People-Partner_REQ-10072653
. https://novartis.wd3.myworkdayjobs.com/ru-RU/Novartis_Careers/job/Hyderabad-Office/People-Partner_ REQ-10072653

g s wWwNn =

3/3


mailto:diversityandincl.india@novartis.com
https://novartis.wd3.myworkdayjobs.com/ru-RU/Novartis_Careers/job/Hyderabad-Office/People-Partner_REQ-10072653
https://novartis.wd3.myworkdayjobs.com/ru-RU/Novartis_Careers/job/Hyderabad-Office/People-Partner_REQ-10072653

	People Partner
	Сводка
	About the Role
	Accessibility and accommodation
	People Partner
	People Partner


