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Ceogaka

~ PaspabatbiBaeT 1 peannsyeT cTpaTertyeckue 1 onepatmsHble nporpammel TI no rmoéanbHbIM MEAULMHCKUM BONPOCaM, YAenaa 0coboe BHUIMaHUE WHHOBALMOHHBIM
aKTUYECKUM AaHHLIM W/WUTM FOTOBHOCTHU K 3aMyCKy W/UiW NOCTPErMCTPALUOHHBIM PELLIEHUSM, BKIKOYAS NaHMPOBaHUE MEANLMHCKUX JeN U peanusauutio cTpaTerim
MeZMLMHCKOro/Hay4HOro B3auMOAENCTBIUSA, HanpaBeHHyo Ha YAOBNEeTBOPEHWE W YOBETBOPEHWE CTPATEernyeckux noTpedHoCTeh B MEANLMHCKOW AEATENLHOCTH [0
3anycka v 3anycka Ans nauuMeHToB, KIMHUYECKUX, AOCTYMHbBIX M LEHHLIX CUCTEMAX 34paBoOXpaHeH!s

~ lMNpenocTaBnAeT aKCNepTHbIe 3HaHWA B paspadoTke U peanusauun BCeoGbEMIOLWMX CTpaTeruii, NPeAoCTaBNAA UCXOAHbIE AaHHble BO BPEMA NPOEKTUPOBaHUA U Ha
MPOTFHKEHWUW BCErO BbINOSIHEHWA MPOrpaMm

~ PaspabatbiBaeT 1 peanuayeT MHTerpupoBaHHbli nnaH AdakTuiecknx AaHHbIX (IEP)/dyHKUMOHaNbHbBIE MporpamMMbl, YTOOLI MaKCUMU3MPOBaTb LIEHHOCTbL NOpThEena
MPUOPUTETHLIX 3aMyCKOB U BO3AEMCTBUA HALLIMX NIEKAPCTBEHHbLIX CPEACTB.

About the Role

Major Accountabilities

~ PaspaboTka 1 peanusalus BbICOKOKAUECTBEHHOW MEAMULIMHCKOM cTpaTterin ana obnacTu (obnactei) 3abonesaHus U BUAEHWA Ana 6peHaa (6peHAoB) Ha NPOTAXEHUM
BCEro ero XW3HEHHOro LuKna Ha rnoéanbHOM/PernoHasibHoM U CTPaHOBOM YPOBHE.

~ PaspaboTka 1 peanusalyua MHHOBALMOHHOIO Niaxa (MnaHoB) Mo MEANLMHCKUM BONPOCaM, HanpaBneHHOro Ha YAOBNETBOPEHUE MEANLMHCKUX NOTPEBHOCTENH,
Brtouan RWE/renepaumio dpaxtuyecknx aaHHbix, HEOR, LMppoBble TexHOMoru, MHHoBaLMOHHOE 00pa3oBaH1e 1 HayuHyto KOMMYHUKALMIO U T.4., UK yyacTue B
cosaaHuu nnasa GMA, Np1HOCSALLEro COOTBETCTBYIOLME UAEH, ECTIU OH ABMAETCA YaCTbIO rMo0asibHOM KOMaHAbl, U GOPMUPYET PETUOHASTBHYIO UM CTPAHOBYHO
[IeATeNbHOCTb ANA YA0OBNETBOPEHUA MECTHbLIX NOTPEOHOCTE B COOTBETCTBUM C rNobarnbHOM cTpaTerten.

~ BbicTynaeT B KauecTBe MeMLIMHCKOrO 3KcrepTa B 06nactv 3aboneBaHnii AnA BHYTPEHHUX 3aUHTEPEeCOBaHHbLIX CTOPOH W3 PasNuHbIX JIMHEMHbIX PYHKLWI, @ Tarke
[NA BHELLHUX KITMEHTOB, BKIOYaA MeAULMHCKUX PaBOTHUKOB M rPynMbl 3aLLMThLI NpaB NaLUeHTOB.

~ CoBmecTHo ¢ Medical Lead paspabatbiBaeT cTpaTerito 1 niaHbl No MEAUMLMHCKUM BONpocam, NyBnuKkaumnmu, BHyTPEHHIO U BHELLHIO 00pasoBaTenbHyo
[IeATENbHOCTb, @ TaKKe Apyrie KOMMYHUKALMOHHbLIE MEPONPUATUA C yHacTUEM MEAMULMHCKUX SKCNIEePTOB.

~ MpeaocTaBnAeT NnaH HapalMBaHWA NoTeHLUana AnAa MEAMLIMHCKUX PaBOTHUKOB Ha MecTax, BKItoYan MHGOPMALMIO O KOHKPETHBLIX obracTAx 3abonesaHna 1
npoAayKTax Ana 00y4yeHna MEAULMHCKUX PABOTHUKOB B PErMOHE UK CTpaHe.

~ MNpeaocTaBnAeT MeANLIMHCKYIO HayuHY0 MHPOPMALUIO AN A0KYMEHTOB BpeHaa/nporpaMMbl, BKIIOYAA MHTErpUpOBaHHbIe NnaHsl 3a60nesanuii, MeanLHCK1e
MH(OPMALMOHHbIE JOKYMEHTbI, AOKYMEHTbI M0 OTYETHOCTM O BE30MacHOCTH NIEKAPCTBEHHbLIX CPEACTB U T. A.

~ O6ecneunBaeT NPOEKTUPOBAHWE U BbIMOSTHEHNE BCEX MEAULIMHCKUX MEPOMPUATUI B COOTBETCTBUM C PEKOMEHAALIMAMM MO COOTBETCTBUIO P3.

Key Performance Indicators

~ PaspabatbiBaeT 1 peanuayeT cTpaTertyeckue 1 onepatmBHble nporpammel TI no rmnobanbHbiM MeAULMHCKUM BONPOCaM, yAenaa ocoboe BHUMaHUE WHHOBALMOHHBIM
(DaKTUYECKUM AaHHLIM W/WUTM FOTOBHOCTHU K 3aMyCKy W/UiW NOCTPErMCTPALUOHHBIM PELLIEHUSIM, BKITKOUAs NaHMPOBaHUE MEANLMHCKUX Jen 1 peanusauutio cTpaterim
MeZMLMHCKOro/Hay4HOro B3auMOAENCTBIUSA, HanpaB/eHHyHo Ha YAOBNEeTBOPEHWE W YAOBNETBOPEHWE CTpaTernyeckux noTpedHoCTel B MEANLMHCKOW AEATENLHOCTH [0
3anycka 1 3anycka Ans NauuMeHToB, KITMHUYECKWX, AOCTYMHbIX U LeHHbIX CUCTEMAX 3APaBOOXPaHEHHA

~ MNpenocTaBnAeT aKCNepTHble 3HaHWA B paspadoTke U peanusauunn BCeoGbEMIOLWMX CTPATErui, NPEeA0CTaBNAA UCXOAHbIE JaHHble BO BPEMA NPOEKTUPOBaHUA U Ha
MPOTFHKEHWUW BCErO BLINOSIHEHWA MPOrpaMm

~ PaspabatbiBaeT 1 peanuayeT MHTerpupoBaHHbii nnaH Adaktuieckux AaHHbIX (IEP)/dyHKUMOHaNbHbBIE MporpamMMbl, YTOOLI MaKCUMU3MPOBATb LIEHHOCTL NOPThENA
MPUOPUTETHLIX 3aMyCKOB U BO3AEMCTBUA HALIMX NIEKAPCTBEHHbLIX CPEACTB.

Work Experience

~PaspaboTka cTpaTernu
~PyKOBOACTBO COTPYAHUKaMu
~COTPYAHUYECTBO Yepes OpraHnU3aLMOHHbIE rpaHuL bl

Skills

~MeaunumHckue Bonpocsl

~KnuHuueckas npaktuka

~PaspaboTka nekapcTts

~JlokaszaTenbcTBa U3 peanbHoro mvpa (Rwe)
~[oHWMaHWe cekTopa 3ApaBoOOXpaHeHA

~Hayku o 3nopoBbe

~3arnycK HOBbIX MPOAYKTOB

~MeZanumHCKas KOMMYHWKaLm1a

~MeaunumnHckoe o6pasoBaHne

~YxoA4 3a nauueHTamu

~MpoaykToBan cTpaterua

~BsanmopaeiicTeue ¢ 3anHTEpECOBaHHLIMU CTOPOHAMM
~YnpasrieHne 3auHTEPeCOoBaHHbIMU CTOPOHAMM
~MexdyHKLUOHaNBHOE COTPYAHUYECTBO 1/3



~lMoaBmxHOCTbL

~BpaoxHoBnsAtoLlee NMaepcTBo

~YnpaBrieH1e YenoBeYECKUMU pecypcamu
~Pa3ssuTtre cotpyaHukos

~HaBblk1 BNUAHKA

~C00TBETCTBME HOPMATUBHBLIM TPEOOBAHUAM
~AHanu3 aaHHbIX

“‘MeTO,ElOJ'IOFVIM uccneanoBaHua
~CTaTUCTUYECKNI aHanuns

~OpwueHTauma Ha pesynbTart

~3KCnepTHaa no NPUopPUTETHBLIM 06n1acTaM 3aboneBaHui
~WUHTerpupoBaHHan cOop GakTUUECKUX AaHHbIX
~dapmaueBTrka

~HosoBBeaeHue

~CTparernyeckoe napTHEPCTBO
~MeaunumnHcKk1e Bonpocsl

~KnuHnueckan npaxktuka

~PaspaboTka nekapcTts

~JlokaszaTenbcTBa U3 peanbHoro mvpa (Rwe)
~loHumaHue cexTopa 3ApaBoOXpaHeHna
~Hayku o 3a0poBbe

~3anyck HOBbIX MPOAYKTOB

~MeaunumHcKana KOMMYHUKaLKUaA

~MeauumHckoe obpasoBaHue

~Yxoa4 3a naumeHTamu

~MpoaykToBaa cTpaTterua

~BsanmopaeiicTeue ¢ 3anHTEPECOBaHHLIMWA CTOPOHAMM
~YnpaBrieHne 3aMHTepecoBaHHbEIMU CTOPOHAMM
~MeXPyHKLMOHaNbHOE COTPYAHNYECTBO
~MoABMXHOCTb

~BpaoxHoBnsAtoLLlee nMaepcTBo

~YnpaBrieH1e 4enoBe4YeCcKUMH pecypcamm
~PasBuTre coTpyAHNKOB

~HaBbIK1 BNUAHKUA

~C00TBETCTBME HOPMATUBHBLIM TPEOOBAHUAM
~AHanu3 aaHHbIX

“‘MGTOHOJ‘IOFMM uccneaoBaHua
~CTaTUCTUYECKNI aHanuns

~OpwueHTauma Ha pesynsTart

~3KCnepTHaa no NPUopUTEeTHLIM 06nacTaM 3aboneBaHui
~WHTerpupoBaHHan cOop pakTUUECKUX AaHHbIX
~®dapmaueBTvka

~HosoBBeaeHune

~CTparternyeckoe napTHEPCTBO

Language

AHMIMACKKIA

Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a community of smart, passionate people like you.
Collaborating, supporting and inspiring each other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter future together?
https://www.novartis.com/about/strategy/people-and-culture

Benefits and Rewards: Learn about all the ways we'll help you thrive personally and professionally.
Read our handbook (PDF 30 MB)
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International

Business Unit

General Management

Mecto

Mpnanaua

Cawnt

Dublin (Country President Office (CPO))
Company / Legal Entity

IEO2 (FCRS = IE002) Novartis Ireland Ltd
Functional Area

Research & Development

Job Type

Full time

Employment Type

Regular

Shift Work

No
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https://www.novartis.com/about/strategy/people-and-culture
https://www.novartis.com/sites/novartis_com/files/novartis-life-handbook.pdf
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