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B HacToALMIA MOMEHT Mbl HaX0AMMCA B NOUCKe PernoHanbHOro MeHexepa no passuTUIO CTpaTerMueckux NapTHepPCTs B chepe 34paBooXpaHeHna

About the Role

B 30Hy Baluei oTBeTCTBEHHOCTM ByAeT BXOAUTL:

Peanusauuna ctparteruit AOCTyna Ha perMoHanbHOM U rOCMIMTanbHOM YPOBHAX

Pa3p8.6aTbIBaTb M peanus3oBbiBaTb perMoHanbHble U rocnuTasnibHble nnaHbl No obecneyeHuio A0CTyna AnA NPUOPUTETHBLIX MPOAYKTOB.
I'IpeoépasoablaaTb cTpaternn AoCtyna TepaneBTUYeCcKmx HanpaBneHmZ B KOHKPETHbIe AeicTBuA Ha YPOBHE TEpPPUTOPUN.

BbiaBnAatb 6apbepb| A0CTyna v onpeaenaTb KOHKPEeTHbIe Mepbl N0 UX YCTPaHEHWUHO.

OCyLL[eCTBJ'IHTb MOHWTOPUHI CTaTyCca A0CTyna, BKIIKOYEHUA B NepeyHn 1 NoO3NULMOHNPOBaHNA MO KIHOYEBbIM KITMeHTaM.
rlO,ClLlep)KMBaTb COrnacoBaHHbINA YpOBEHb LeH 1 No3nUMoHUpoBaHWe npenapaToB Ha perMoHaribHOM U rocnnuTasibHOM YPOBHAX.

Peanusauua ctpaternit NOArOTOBKM CUCTEMbI 3[PaBOOXPAHEHNA U BOBNEYEHUE CTENKX0AepOB NOCPEACTBOM yHacTUaA B MEPONPUATUAX N0 Pa3BUTUIO CUCTEMbI
3lpaBOOXpaHeHNA (Hanpumep, Kpyrible CTonbl).

B3saumopeicTBUe CO cTelKxonaepamMy 1 ynpasneHve B3aMMOOTHOLEHUAMKU

BhicTpanBath 4 noAAepXvBaTh A0BEPUTESNbHbIE OTHOLLEHWSA C KITOYEBLIMU CTEHKXONAEpamMu Ha ypoBHe BOMbHUL, PETMOHOB, a Talke C nnatesnblimkami (Bitoyas
ZMCTPUOBLIOTOPOB M ONTOBbIE hapMaLeBTUYECKUE KOMNAHWK NPU HEOBXOAMMOCTH).

OCyLL[eCTBJ'IFlTb KapTupoBaHue nuy, NpUHMMaroLWmx peLleHnd, U KaHanoB BIMAHKA Cpeaun KIoYeBblX KITMEHTOB.
BblCTynaTb npeacrasutenemMm KomnaHwu B pamMKax rneperoBoposB U ﬂVICKyCCVIVI no BONpocam AoCTyna K npoayKTam.

COéVIpaTb MHCanTbl OT CTeI7IKXOJ'I,ClepOB ana nocne,qyrolueﬁ KOPPEKTUPOBKK U COBEPLUEHCTBOBaHUA CTpaTernm aoctyna.

BeneHue neperoBopos, 3aKntoyeHMe KOHTPAKTOB U obecneueHue AocTtyna

PyKoBOAUTbL NEperoBopamMu i okasbiBaTb MOAAEPKKY MPU UX MPOBEAEHUM HA PETMOHANTIbHOM 1 FOCTUTaNbHOM YPOBHAX ANA oOecrneyeHna ocTyna K
npoayKTam.

YyacTtBoBaTth B TeHLleprIX n KOHTpaKTHbIX npoueuypax COBMECTHO C KOMaH,ClOVI no ueHooépaaoBaHmo N UHHOBALMOHHbIM MOAENAaM J'IeKapCTBeHHOFO
obecneueHus

ObecneunBatb CBOEBpPEMEHHOE BK/IKOYEHWE NPOAYKTOB B q>opmynﬂpr|e nepeyHn n A0CTMKEeHMEe 3aniaHMpOoBaHHbIX Pe3ynbTaTtoB No BO3MELLEHUO CTOUMOCTH.

nO,Cl,Clep)KMBaTb nporpamMmMbl paHHero AoCTyna npu Hanu4nu TakoBbIX.

I(pocc-cbyHKuMouaanoe B3aUMOLENCTBUE U KoopAauHauua paéOTbI C KNIUeHTaMH

OcyLLiecTBNATL COTPYAHUUECTBO C KOMaHAAMMW CTpaTeru A0CTyna, MEAULIMHCKUM U KOMMeEPUYECKMM AenapTameHTamu, Hanpasnennem HEOR/HTA,
[lenapTamMeHTOM Mo pas3BUTUIO 1 NOAAEPXKe OKU3Heca U AenapTamMeHTOM Mo B3aMMOZEeHCTBUIO C OpraHamu rocylapCTBEHHOW BIAcTy.

KOOp,ClVIHVIpOBaTb UCNOJSIHEeHUe nnaHoB paGOTbI C KITMEeHTaMu 1 KpPOoCC-PYHKLMUOHANBHbIX MPOEKTOB.

O6ecneunBaThb COrnacoBaHHOCTbL MOSIEBOM AEATENBLHOCTU C MHULMATABAMM MO 3anyCKy NPOAYKTOB, YNIPABMAEHUIO UX XM3HEHHBIM LIMKITOM 1 (pOPMUPOBaHHIO
FOTOBHOCTW CUCTEMbI 3APaBOOXPAHEHHA.

MOHMTOPMHF, OTUETHOCTb U KOMNJaeHc

BecTu TOUHbIM yuYeT AaHHbIX MO KTMEHTaM U GUKCMPOBaThL akTUBHOCTL B CRM-crcTemax.

OTcnexunsarth KtoUeBble nokasateni 3P GEeKTUBHOCTH A0CTYNA U Pe3yNbTaTMBHOCTb PadoThl C KTMEHTaMMU (COBMECTHO C JlenapTameHToM Mo passuTHio 1
noanepxke 6usHeca).

CoobLyaTh 0 TEXHUYECKUX MPETEH3UAX K KaueCTBY NPOAYKLWH, HeXenaTesnbHbIX ABMEHUAX (MOBOUHBIX 9P deKTax) n 0CoBbIX CUTyaLUAX B YCTAHOBMNEHHbIE CPOKH.

ObecneunBaTtb COOTBETCTBME AEATENBHOCTH CTaHA4apTHbIM onepaunoHHbIM Npoueaypam, NoTMTUKamM KomnaHwu n TpeéOBaHMﬂM 3aKoHoAaTenbCTBa.
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https://www.youtube.com/watch?v=sSvtvcPp9g8

Bbl - OTAMYHLIN KAaHAMAAT Ha 3Ty POrb, ECIU UMeEeTe:!
 Beiclee obpasoBaHue B 001aCTh €CTECTBEHHBIX HayK, GapMaLeBTUK1, SKOHOMMUKM 3APABOOXPAHEHUA U CMEXHBIX AUCLUMIIMH

e Hanuuue nononHutensHoro o6pasoBaHus B 0611acT, peneBaHTHOW 06eCneyeH o JOCTyna K eKapCTBEeHHbIM npenapaTtam Wiu cucteMam 3ApaBooOXpaHeHus,
ABNAETCA NPEUMyLLECTBOM.

« CBo60AHOE BNafeHWe aHrUICKUM A3BIKOM

o OnbIT paboTbl 0T 5 A0 8 neT B chepe 06ecneyeHna A0CTyna K JIEKApCTBEHHLIM Npenapartam, nosieBoi paboTsl N0 A0CTYNY UK Ha CMEXHBIX NO3ULMAX B chepe
3/1paBOOXpPaHEHNA

o OnbIT B3aMMOAEACTBUA C MEAULIMHCKAMMW OpraHM3aLymamMm, nnaTtesbLlUMkaMmu Ui permoHanbHbIMK OpraHaMu ynpasrieHua 3ApaBooXpaHeHnemM

« OnbIT paboThl C NpoLYEeccamMy BKITFOYEHUS B MPOTPaMMbl JIEKAPCTBEHHOMO BO3MELLEHNA, GOPMYAPHLIE MEPEYHN U TEHAEPHbLIE MPOLeAypb

o OnbIT paBoThl Ha aTanax 3anycka NPOAYKTOB U NOAAEPKAHUA UX NPUCYTCTBUA HA PbIHKE

« [ny6okoe NOHUMaHWE CUCTEM 3APABOOXPAHEHUA U NyTel oBecrneyeHns AOCTYNa K NIeKapCTBEHHbLIM npenapaTam.

o [MoaTBepAEHHbIE HaBblKM BEAEHUA NEPEroBOPOB 1 yNpaBsieHUA B3aMMOOTHOLLEHUAMK CO CTEMKXONAepamu.

« CrocoBHoCTb paspabaTbiBath 1 peann3oBbiBaTh CTPYKTYPUPOBaHHbIE MiaHbl o paboTe C KMeHTamu.

o MOHUTOPKMHI 3P PEKTUBHOCTM AOCTYNA M KItoUYeBbIX Nnokasatenei (KPI) Ha ocHoBe AaHHbIX

« OpueHTauua Ha COTPYAHNYECTBO W KPOCC-PYHKLMOHANBHOE B3aUMOAEHCTBHE.

o OTBETCTBEHHOCTb 3a pesynbTaT U AUCLUMIIMHUPOBAHHOE UCMOSTHEHME.

o CnocoBHOCTb 3 PEKTUBHO AEMCTBOBATL B CIIOXHbBIX M MEHAIOLLMXCA YCIOBUAX.

o BbiCOokue cTaHAapThl KOMMaeHca, 3TUKKU U NpodeccHoHanmamMa.

Yto Mbl npeanaraem ana Bac:
KOHKYpPEHTOCNOCOBHbIM KOMMNEHCALMOHHDIM NakeT (3apnnata 1 ro4oBon GOHYC).

PaCLIJVIpeHHbIﬁ couuanbHbin naket: AMC ana COTpyAHUKa N BCeX AeTen, BKIIKoYanA CTOMaTonoruio, ¢ nepBoOro AHA paéOTbI, JNIbroTHbIE yCrnoBKA MeAULUHCKOro
CTpaxoBaHuA B6nn3KNX POACTBEHHMKOB. CTanOBaHMe XU3HU OT HECHACTHbIX Ciy4aes. CTanOBaHMe Bble3XarLnx 3apy6e>K.

KoprnopaTuBHbIii aBTOMOBUIb UM KOMMEHCALUA 3a Hero.

KomneHcauna nuTaHna 1 MOBUBbHOM CBA3K.

Mporpamma Np1sHaHWA COTPYAHMKOB 3a peasiusaLmnio NPOEKTOB U MHHOBALUA.

JHocTtyn k 6ecnnaTtHoi aNeKTPOHHOW BuBnHnoTeEKe.

3 NONOSHATENBHBIX AHA K OTNYCKY.

CoxpaHrenue 100% 3apnnatbl Ha 20 HeZernb B NEPUOA OTCYTCTBUA MO yXoAy 3a peGeHKOM Arnf OTLOB M MaTepei.

lMporpamMma noAAEPHKU COTPYAHUKOB (HEOTPAHMYEHHOE KOJTMYECTBO KOHCY bTaLMid MO TMYHBIM BOMPOCaM C NPOMUIBHBIMU CrieLManicTamm B 061acTv ncuxonoru,
duHaHCOB, topuanyeckux acnextax, 30X u apyrux).

B03MOXHOCTH Ans NPopeCcCMOHaNbHOM0 PasBUTUA U KAPLEPHOro POCTa.

Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a community of smart, passionate people like you.
Collaborating, supporting and inspiring each other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter future together?
https://www.novartis.com/about/strategy/people-and-culture

Benefits and Rewards: Learn about all the ways we’ll help you thrive personally and professionally.
Read our handbook (PDF 30 MB)
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Market Access

Job Type

Full time

Employment Type

Regular (Sales)

Shift Work
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https://www.novartis.com/about/strategy/people-and-culture
https://www.novartis.com/sites/novartis_com/files/novartis-life-handbook.pdf
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