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Globalni vodja nabavne kategorije za kapitalske nalozbe nacrtuje in vodi strateSke nabavne ter kategorijske aktivnosti za podroc¢je kapitalskih nalozb na globalni ravni ter
pripravlja predloge za strateSke poslovne odlocitve.

Vloga ustvarja poslovno vrednost, ki presega zgolj prihranke, z oblikovanjem povprasevanja, vplivanjem na specifikacije, izboljSevanjem skupnih stroskov lastnistva
(TCO), krepitvijo odpornosti dobavne verige ter omogocanjem inovacij skupaj z dobavitelji in delezniki.

Pri tem uporablja podatke, analitiko in z umetno inteligenco podprte vpoglede za sprejemanije informiranih odlo€itev, prepoznavanje priloznosti, izzivanje predpostavk ter
izboljSevanje nabavnih rezultatov.

Globalni vodja nabavne kategorije zagotavlja vrhunsko izvedbo zunanjih storitev in izdelkov, podpira izbor in razvoj dobaviteljev ter spodbuja stalne izboljSave,
avtomatizacijo in mo¢na partnerstva z delezniki, z namenom izbolj$anja rezultatov projektov, kakovosti, hitrosti in ustvarjene vrednosti za podijetje.

The Global Procurement Category Manager Capital Investment plans and leads strategic sourcing and category activities across the Capital Investment category on a
global level and develops proposals for strategic business decisions. The role delivers business value beyond savings by shaping demand, influencing specifications,
improving total cost of ownership, strengthening supply resilience, and enabling innovation with suppliers and stakeholders. The role applies data, analytics and Al-
enabled insights to foster informed decisions, identify opportunities, challenge assumptions, and improve procurement outcomes. The Global Procurement Category
Manager ensures best-in-class delivery of external services and products, supports vendor selection and development, and drives continuous improvement, automation,
and strong stakeholder partnerships to advance project outcomes, quality, speed, and value for the business.

About the Role
Kljuéne odgovornosti
Strategija kategorije in ustvarjanje vrednosti

« Odgovornost za celovite globalne strategije CAPEX kategorij, usklajene s poslovnimi in nabavnimi prioritetami.

o Analiza vrednostnih verig, stroskov in trznih dinamik za prepoznavanje vzvodov vrednosti onkraj cene (npr. TCO, ciljna cena —should-cost).

» Pretvarjanje podatkov v jasna, na dejstvih temeljeca priporocila in merljivo poslovno vrednost z uporabo digitalnih orodij in vpogledov, podprtih z umetno
inteligenco, za nacrtovanje, spremljanje in poro¢anje o stanju.

Vodenje projektov, tveganj in skladnosti

« Nacrtovanje in upravljanje nabavnih projektov (obseg, proracun, asovnice, viri) z uporabo digitalnih orodij in analitike.
« Zagotavljanje skladnosti ter proaktivno upravljanje tveganj, vklju¢no z naértovanjem omilitvenih ukrepov in korektivnih aktivnosti.
» Podpora finanénemu naértovanju, poslovnim primerom in investicijskim odlo¢itvam.

Podatki, digitalizacija in odliénost procesov

« Uporaba podatkovne analitike za ustvarjanje vpogledov o porabi, povprasevanju in dobavnih trgih.
« Spodbujanje stalnega izboljevanja nabavnih orodij, sistemov in zmogljivosti, podprtih z umetno inteligenco.
« Vzdrzevanje nabavnih platform ter pove€anje avtomatizacije in u€inkovitosti.

Upravljanje povprasevanja

» UravnoteZenje poslovnih potreb s strategijo podjetja prek strukturiranega izzivanja in odlo¢anja, osredoto¢enega na vrednost.
« Sodelovanje z delezniki za optimizacijo povprasevanja, poenostavitev specifikacij in soustvarjanje prakticnih resitev.

Nabava in upravljanje dobaviteljev

« Vodenje celotnega procesa nabave in pogajanj za doseganje optimalnih rezultatov.
« Prepoznavanije, vklju¢evanije in razvoj dobaviteljev, ki omogocajo inovacije, odpornost in dolgoro¢no vrednost.
o Gradnja strateskih odnosov z dobavitelji, ki presegajo zgolj transakcijsko sodelovanije.

Sodelovanje z delezniki

« Delovanje kot zaupanja vreden svetovalec, usklajevanje nabave s poslovnimi prioritetami in zgodnje vplivanje na odlo¢itve.
o Konstruktivno izzivanje zahtev ter pretvarjanje kompleksnosti v jasne, na vrednosti temelje¢e moznosti.
« Gradnja mo¢nih medfunkcijskih odnosov za pozicioniranje nabave kot strateSkega ustvarjalca vrednosti.

Minimalni pogoji

Zahtevana je univerzitetna/diplomska ali visja stopnja izobrazbe.

« Prednost imajo kandidati z magisterijem ali drugo vi$jo izobrazbo s podro¢ja inZenirstva (npr. strojnistvo, kemija, procesno inZenirstvo ipd.) ali poslovne
administracije z izrazitim tehni¢nim razumevanjem.

» 2-5 let ustreznih delovnih izku$enj (po moznosti v industriji).

o Zazeleno vec¢ kot 10 let izkuSenj v nabavi ali sorodnih podrocjih v farmacevtski industriji, predvsem na podro¢ju upravljanja kategorij, dobaviteljev ali sorodnih
podrogjih, s poudarkom na opremi (Equipment).

¢ Mocne izku$nje z vodenjem projektov ali druge vodstvene izku$nje.
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« |zkusnje z uporabo podatkov, digitalnih orodij, analitike in z umetno inteligenco podprtih delovnih procesov za izboljSanje nabave, upravljanja kategorij, kakovosti
odlo¢anja ali produktivnosti.

« Dokazana sposobnost kriti€nega razmisljanja, priprave poslovnih primerov, upravljanja deleznikov ter pretvarjanja nabavnih aktivnosti v merljivo poslovno vrednost.

 Izkusnje z oblikovalskim razmisljanjem (design thinking), strukturiranim reSevanjem problemov ali razvojem medfunkcijskih resitev so prednost.
Prijavo oddajte z Zivljenjepisom v slovenskem in angleSkem jeziku.

Ugodnosti in nagrajevanje: Konkurencen plaéni paket, letni bonus, fleksibilen naéin dela z moznostjo prilagajanja urnika in delom od doma, pokojninska shema,
moznost vkljuitve v kolektivno zdravstveno zavarovanje, shema nagrajevanija in priznanja dosezkov, razsirjeni program promocije zdravja na podrocju fizi€nega in
dusevnega dobrega pocutja ter delovne obremenitve (Polni Zivljenja), Stevilne priloZznosti za uc¢enje in razvoj.

Preberite nas prirocnik, da spoznate nacine, s katerimi bomo spodbujali vas osebni in profesionalni razvoj:https:/www.novartis.com/careers/benefits-rewards

Predani smo raznolikosti in vklju¢enosti: Novartis si prizadeva ustvariti izjemno, vkljuéujoce delovno okolje in oblikovanje raznolikih timov, saj ti predstavljajo nase
bolnike in skupnosti, ki jih oskrbujemo.

Zakaj Novartis: Pomagati bolnikom in njihovim druzinam zahteva ve¢ kot le inovativno znanost. Potrebna je skupnost zavzetih ljudi, kot ste vi. V Novartisu cenimo
sodelovanje, podporo in navdihovanje drug drugega za razvoj prebojnih terapij, ki spreminjajo Zivljenja pacientov. Ste pripravljeni ustvariti svetlej$o prihodnost skupaj z
nami? https://www.novartis.com/about/strategy/people-and-culture

Prijavo oddajte z Zivljenjepisom v slovenskem in angleSkem jeziku.
Major Accountabilities
Category Strategy & Value Delivery

« Own end-to-end global CAPEX category strategies aligned with business and procurement priorities.
« Analyze value chains, costs, and market dynamics to identify value levers beyond price (e.g., TCO, should-cost).
» Translate data into clear, fact-based recommendations and measurable business value using digital tools and Al-enabled insights to plan, track and report status.

Project, Risk & Compliance Management

« Plan and manage sourcing projects (scope, budget, timelines, resources) using digital tools and analytics.
« Ensure compliance and proactively manage risks, including mitigation planning and corrective actions.
« Support financial planning, business cases, and investment decisions.

Data, Digital & Process Excellence

o Leverage data analytics to generate insights on spend, demand, and supply markets.
« Drive continuous improvement of procurement tools, systems, and Al-enabled capabilities.
» Maintain procurement platforms and increase automation and efficiency.

Demand Management

« Balance business needs with company strategy through structured challenge and value-focused decision-making.
o Partner with stakeholders to optimize demand, simplify specifications, and co-create practical solutions.

Sourcing & Supplier Management

« Lead end-to-end sourcing and negotiations to deliver optimal outcomes.
« |dentify, onboard, and develop suppliers that enable innovation, resilience, and long-term value.
« Build strategic supplier relationships beyond transactional engagement.

Stakeholder Partnership

o Act as a trusted advisor, aligning procurement with business priorities and influencing decisions early.
» Challenge requirements constructively and translate complexity into clear, value-driven options.
« Build strong cross-functional relationships to position procurement as a strategic value driver.

Minimum Requirements

« University/Advanced degree is required.

Master’s Degree/other advanced degree in degree in Engineering (e.g. Mechanical, Chemical, Process etc.) or Business Administration with strong technical

acumen is preferred.

« 2-5 years of relevant business experience (industry specific experience).

Preferably > 10 years of experience in Procurement or other related experience within the Pharmaceutical industry, preferably in category management, supplier

management, or related area, with a focus in the Equipment domain.

« Strong project management or other leadership experience.

o Experience using data, digital tools, analytics and Al-supported workflows to improve sourcing, category management, decision quality, or productivity.

« Demonstrated strength in critical thinking, business case development, stakeholder management, and translating procurement work into measurable business
value.

» Experience in design thinking, structured problem solving, or cross-functional solution development is an advantage.

Submit your application with the CV in Slovenian and English language.

Benefits and Rewards: Competitive salary, Annual bonus, Flexible working schedule, tailored to your needs, possibility to work from home, Pension scheme, possibility

of joining collective health insurance scheme, Employee Recognition Scheme, Expanded program for the promotion of health in the field of physical and mental well-
being and managing workload (Well-being), Unlimited learning and development opportunities.

Commitment to Diversity and Inclusion: Novartis is committed to building an outstanding, inclusive work environment and diverse teams' representative of the
patients and communities we serve. 2/4


https://www.novartis.com/careers/benefits-rewards
https://www.novartis.com/about/strategy/people-and-culture

Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a community of smart, passionate people like you.
Collaborating, supporting and inspiring each other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter future together?
https://www.novartis.com/about/strategy/people-and-culture

Benefits and Rewards: Learn about all the ways we’ll help you thrive personally and professionally.
Read our handbook (PDF 30 MB)

JnBn3noH

Operations

Business Unit

Production / Manufacturing
Mecto

CnoseHnua

Cant

Ljubljana

Company / Legal Entity
SI19 (FCRS = SI019) Novartis farmacevtska proizvodnja d.o.o.
Functional Area

3aKynku

Job Type

Full time

Employment Type

Regular

Shift Work

No

Accessibility and accommodation

Novartis is committed to working with and providing reasonable accommodation to individuals with disabilities. If, because of a medical condition or disability, you need a
reasonable accommodation for any part of the recruitment process, or in order to perform the essential functions of a position, please send an e-mail to
diversity.inclusion_slo@novartis.com and let us know the nature of your request and your contact information. Please include the job requisition number in your
message.
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