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B HaCTOﬂLLlMVI MOMEHT Mbl HAXO0AUMCH B NOUCKe PyKOBO,ElMTeJ'IH HanpaBlieHUA Nno oueHke TEXHONOrnn 34paBOOXpaHeHunq.
About the Role

nasHas yenb PaboTHWKa: pyKOBOACTBO paspaboTKoit, NPOBEAEHUEM, UHTEPNPETALIMEN U KOMMYHUKaLMeNR dapmakoakoHoMuueckux (Health Economics
& Outcomes Research, HEOR) v ¢papmaxoanuaemuonoruyeckux (Health Technology Assessment, HTA) uccnenoBaHmii ¢ Lenbto 06ecneyeHns onTumManbHoro u
YCTOWYMBOro AOCTyNa nauueHToB K NnpoaykTam KomnaHuu.

ObecneyeHne nepeaayn oKa3aTeNbCTB, PENEBAHTHBIX ANA NNATENbLMKOB, KOMAHAE N0 MEXAYHapOAHOMY PasBUTHUIO U paHHel paspadoTke

(International & Early Development), x oTpakeHWe B KOMMMEKCHLIX NiaHax GpopMUpoBaHns JokasaTenbHoi Gasel (Integrated Evidence Plans) u 6peHa-ctpaterusx, a
TaKke Ux TpaHcdopMaLmio B ybeauTenbHble LEeHHOCTHbIE A0ChE, NOAAEPXKMBAIOLLME NPUHATHE PeELLeHUi B 06nacTu LeHoo6pa3oBaHus, BOSMELLEHUA 1

Zl0CTyna nauueHToB K npoAyktam KomnaHuu B cTpaHe.

B 30Hy Balueit 0TBETCTBEHHOCTH ByZET BXOANTH:
CTpareruyeckoe nnaHUpoBaHue
« PaspaboTka cTpaHoBon $hapMaKO3KOHOMUUECKOM CTPATErMM AN NPOAYKTOB NopTdesns KoMNaHuu.
« ObecneyeHue yyéta NoTpeBHOCTE NNATENbLUMKOB HA MPOTAXEHUM BCErO XM3HEHHOTO LuKa NpoAyKToB KomnaHum
« KoHcynbTMpoBaHWe No uHTerpaunn hapMakodaKOHOMUUYECKUX apryMEHTOB B BpeHA-nnaHbl U cTpaTeriu BeiBoaa MpenapatoB KoMnaHWy Ha pbIHOK.

o [peaoctaBneHne paHHero aKCNepTHOrO BKaaa B AU3aiH UCCrenoBaHui peanbHoM KnnHudeckon npaktuku (RWE) ana obecneyeHnst BKIMOUEHUA KOHEYHbIX
TOYEK, PefieBaHTHbIX ANA NaTesbLLMKOB.

« OpraHusauunsa 3 PpEeKTUBHOTO COTPYAHUYECTBA C KOMaHAamu JenapTaMeHTa BbiBoJa NpenapaToB Ha PbIHOK, HanpasrieHneM LieHoo6pa3oBaHNA U MHHOBALIMOHHbIX
Mozernen nekapcTBeHHoro obecneyeHus, rmobansHoin/pernoHansHoin HEOR-koMaHAo M KoMaHAaMK paHHEero A0CTyna npoayKToB.

lFeHepauuA AoKa3aTenbCTB U AEMOHCTpPaLUA LLeHHOCTH
« Onpezaenenve u céop 3 AaHHbIX NpK GOPMMPOBAHUM AOCHE ASIA BKIOYEHUA MPENApAToB B OrPaHUUYNUTENbHbIE NEPEYHU.
« Paspa6oTka ®3 nccnenoBaHui, BKIOYAA KITMHUYECKHE, SKOHOMUYECKUE Pe3ynbTaThl M pesyribTaThl OLEHKU KauecTBa XU3HK.
o [poBeaeHWe cpaBHUTESNbHBIX aHANU30B TepaneBTUHECKUX anbTepHaTUB ANA NOAroToBKM P3O CnpaBoK M NeperoBopoB C nnaTesbLiMKamMu.
o MOHWTOPMHI HOBbIX 10KA3ATENbCTB U BHELUHUX UCTOYHUKOB AAHHbIX ANA YCUNEHUA apryMeHTaumnu LeHHoCcTH npenapatos Komnanuu.
» [lnaHupoBaHu1e 1 NpoBeAEeHUE UCCefoBaHWii HA OCHOBE AaHHbIX pearnbHOM KMHuYeckoi npaxktuki (RWE), noateepxaaroLMx LeHHOCTb npenapaTos.
« PaspaboTka 1 Banuaauma MHCTPYMEHTOB OLEHKM UCX0A0B, coobLlaembix nauuneHTamu (Patient-Reported Outcomes, PRO), npu Heo6xoanmocTy.

« lMapTHépcKoe B3aUMOAEHCTBUE C MeAULMHCKUM enapTaMeHToM, KoMaHAaMK AenapTameHTa BbiBoAa NMpenapaTtoB Ha PbIHOK, HanpaBneHeM LeHooOpa3oBaHu!s 1
MHHOBALMOHHbIX MOZEsel fiekapCTBEHHOro oBecrneueHus u rnodansHoin/pernoransHoin HEOR-komMaHAoi.

Paspa6oTKa LLeHHOCTHbIX A0Cbe
« PyKkoBOACTBO CO34aHMEM M ajanTauven HauMoHasbHbIX AOCbe ANA BKIKOYEHNUA B OrpaHnunTenbHble nepeynmn (Payer Value Dossiers).
« lNpoBeaeHue KINMHUKO-3KOHOMWUYECKOT0 aHasin3a M MOAENMPoBaHUsA BAUAHKUA Ha OOaXeT.
o [NpoBeaeHue cueHapHbIX aHaNM30B U aHanM30B YyBCTBUTENLHOCTU ANA MHMOPMUPOBaHUA PELLEHMit Mo LeHooBpa3oBaHWio U NEPEroBOPHON CTpaTeruu.
o PaspaboTka SKOHOMWUYECKMX MHCTPYMEHTOB A9 UCMONb30BAHMA NONEBLIMU KOMaHAaMM Mo 06ecneyeHuno A0CTyna 1 Npu B3auMoAENCTBUM C NnaTesnbLyuKamMu.

« BsaumogeicTeue ¢ GpUHAHCOBBIM OTAENOM, KOMaHAamu AenapTameHTa BelBoAa NPenapaToB Ha PbIHOK, Hanpas/ieHWeM LleHo06pa3oBaHUsa U MHHOBALMOHHbIX
MoAenei nekapcTBeHHoro obecneyenuns u rodansHoit HEOR-komaHAo# no Bonpocam MoAENMPOBaHUs.

dopmMUpoBaH1e PerynaTopHOW cpenbl
« [MpeacTaenexve KomnaHuu Ha BHELLHWX MOLLAAKAX B KAYECTBE IKCepTa B 06nacTv GpapmMako3KOHOMMUKK.
o PopMMpPOBaHME HAYYHOrO COTPYAHUYECTBA U NAapTHEPCTBA C aKaAEeMUUYECKUMU MHCTUTYTaMK, HAaYYHO-MPAKTUYECKAMM LeHTPaMK.
« COTPYAHUYECTBO C AenapTaMeHTOM Mo B3aMMOAEMCTBUIO C OpraHamu rocyJapCTBeHHOM BNacTv AnA BAMAHWA Ha MOSIMTUKY M MeTozonoruio B obnact HEOR.
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o DoOpMUPOBATL KySbTYpY BOBMEUYEHHOCTH W BLICOKOM PE3YNbTATUBHOCTU Yepes NOCTAHOBKY YETKUX Lenem, KOYUUHT U HenpepLIBHOE PasBUTUE COTPYAHWUKOB.

. rlpVIBJ'IeKaTb NepCrneKTUBHbLIX CcneynManuncTos, cnoco6cTBOBaThL UX POCTY “ BOBSIEYEHHOCTH; YKpennatb Ka,ClpOBbIljl pes3epsB 1 pasBMBaTb KOMNETEHUUN B pamMKax
opraHusauuun.

e Cobniopatb u AEMOHCTPpUpOBaTb NPUHUKUNLI NTMAepCTBa Komnanuu, cnocobcTBoBaTH BHeApeHUo M3MEHEHWUI W NOBbLILLEHUIO OéLLleﬁ 9P PEKTUBHOCTH,
ZIEMOHCTPUPYA OCO3HAHHOCTb U CTPEeMeHne K NpodecCcUoHanbHOMy PasBUTUIO.

Novartis Mission — in Russian

Bbl - OTNMYHBIA KaHAKAAT Ha 3Ty POJib, €C/lIn UMeeTe:

 Bebiclwee o6pasoBaHue B 061aCTH 3KOHOMUKM 34paBOOXPaAHEHNs, OBLLECTBEHHOrO 31paBOOXPaHEHUA, BUOCTATUCTUKHY, HAPMAKOIKOHOMUKM ST CMEXHbIX
LOUCLUMIIUH.

o CreneHb maructpa unu PhD ABnAeTcA NpenmyLLecTBOM.
o [poABWHYTLIN YPOBEHb BNAAEHWUA aHITIUACKUM A3BIKOM

DYHKYMOHANbHbIW ONbIT

« 5-10+ net B o6nactu HEOR, HTA, o6ecnedyeHua AocTyna K NIeKapCTBEHHLIM Npenaparam, SKOHOMWKM 34PaBOOXPaHEHUS, U3yYeHUA UCXOLOB NIeYeHNUs UMK
CMEXHbIX HanpaBneH1AX.

« lMoATBEPKAEHHDIM OMbIT PaspaboTKM LEHHOCTHBLIX 40CbE U NOAroToBKM HTA-3asBOK.

o [lpaKTnuyeckuit onbIT 3KOHOMUYECKOro MoAenupoBanua (cost-effectiveness, BIA).

o OnbIT Nnannposanua unu ynpaenesna RWE/PRO-uccneaosaHamu.

« lMoHnmaHue noTpeBHOCTEN NnaTenbLIMKOB U MeToAonoruii @3 uccneaoBaHui.

« [MoATBePAEHHBIN ONbIT PaBoThl B KPOCC-PYHKLMOHANBHBIX KOMaHAax (40CTyN NPOAYKTOB, MEAWLMHCKWIA OTAEN, LeHoobpasoBaH1e, GUHaHChI)

Hunepcnue U CTpaTernyeCKkue HaBblKHU

¢ CnocoBHOCTb TPAHCIIMPOBAaTh CIOXHBLIE HAYYHbIE JaHHbIE B CTPATErMUYECKME PEKOMEHAALNM ANA NPUHATUA PeLLEHNi B 06nacTi LeHooBpasoBaHus 1 AocTyna.
« HaBblkv HayuHoro o6ocHoBaHUA LieHHOCTH MpenapaTos KoMnaHuu Ana neperoBopoB ¢ nnatesnbLiukamu (scientific storytelling).

o lMoATBEPXAEHHBIE HABBIKK BIMAHWA Ha BHELLHWX CTEMKXONAepoB (opraHbl HTA, akaaemMuyeckoe cooBLLECTBO, NAATESNbLUMKK).

« CTpateryeckoe MblLLIEHUE CO CMOCOBHOCTLIO NporHoaupoBaTe HEOR-TPEHAbL ¥ UBMEHEHUSA PErYSIATOPHOMN MOMUTHKH.

o YnpaBneHve npoektamu, noapaAYMKamu. NMpUHATHE peLleHnii Ha OCHOBE AaHHbIX.

« Bbicokas cTeneHb Kpocc-dYHKLMOHaBHOMO COTPYAHUYECTBA B rNoOanbHOM1, perMoHanbHOM 1 NoKanbHOM MaTpuyHOM cpeae.

Yto mMbl npeanaraem ana Bac:
KOHKYpEHTOCNOCOBHbIM KOMMNEHCALMOHHDIM NakeT (3apnnata 1 roosoi 6oHYC).

PacLumpenHelit coynanbHeli naket: IMC Ana coTpyaHWKa U BCex AeTel, BKtoYaa CTOMATOSONMIO, C NepBoro AHA paboThl, IbrOTHbIE YCIOBUA MeAMULMHCKOTO
CTpaxoBaHWUA GIM3KUX POACTBEHHUKOB. CTpaxoBaHMe XW3HN OT HECHACTHbIX CryyaeB. CTpaxoBaHWe BbIE3XAOLLMX 3apyOex.

KomneHcayusa nutaHus 1 MoOUIbHOW CBA3K.

Mporpamma npusHaHua COTPYAHWKOB 3a peanusal o NPOEKTOB U MHHOBALUA.

LocTyn k 6ecnnaTtHoi neKTPOHHOW BnbnunoTeKe.

3 [ONOMHUTESNbHBIX AHA K OTMYCKY.

CoxpaHexue 100% sapnnaTbl Ha 20 Heaesb B NEPUOA OTCYTCTBUA MO yXo4y 3a peBeHKOM Ans OTLOB U MaTepen.

Mporpamma noanepkK COTPYAHNUKOB (HEOrpaHUYEHHOE KOSTMUECTBO KOHCY bTaLuii MO SIMYHLIM BONPOcaM € NPOPUIbHLIMM CreLuanMcTamm B 06nacTu NcUXonoruu,
dunHaHCOB, topuanyeckux acnextax, 30X u apyrux).

BoamoxHocTn ana npodeccroHanbHOro pasBUTUA U KapbepHOro pocTa.

Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a community of smart, passionate people like you.
Collaborating, supporting and inspiring each other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter future together?
https://www.novartis.com/about/strategy/people-and-culture

Benefits and Rewards: Learn about all the ways we'll help you thrive personally and professionally.
Read our handbook (PDF 30 MB)
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https://www.youtube.com/watch?v=sSvtvcPp9g8
https://www.novartis.com/about/strategy/people-and-culture
https://www.novartis.com/sites/novartis_com/files/novartis-life-handbook.pdf
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