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B HaCTOﬂLL|W7I MOMEHT Mbl HAXOAUMCSH B NOUCKE PyKOBO,ClMTeJ'IH Hal'lpaBJ'IeHMFl no oueHke TeXHOJ'IOFMFI S,ElpaBOOXpaHeHMH.
About the Role

maBHas yenb PaboTHuKa: pyKoBOACTBO paspabdoTKoM, MPOBEAEHUEM, MHTEpNpeTaLmMen U KOMMYHUKaLMen dapmakoakoHomuyeckux (Health Economics
& Outcomes Research, HEOR) u ¢apmakoanuaemuonoruueckux (Health Technology Assessment, HTA) uccneaoBaHnuit ¢ Lenbto o6ecnedeHns onTumasnbHOro U
YCTOMYMBOro A0CTyna nayMeHToB K npoaykram KomnaHuu.

ObecneyeHne nepeaayn AoKasaTenbCTB, PENEeBaHTHbIX ANA NnaTesbLUKoB, KOMaHAEe Mo MEeXAyHapOAHOMY PasBUTUIO M paHHel paspaboTke

(International & Early Development), nx oTpaxxeH1e B KOMMSIEKCHBIX NNaHax ¢popMUpoBaHus JokasaTtenbHoit 6asel (Integrated Evidence Plans) u 6peHa-ctpaterusx, a
TaKKe UX TPaHCHOpPMaLIMo B yOeaAUTENbHbIE LLIEHHOCTHbIE I0Che, MOAAEPKMBAIOLLME MPUHATUE PeLLeHNH B 06nacTu LieHoo6pasoBaHA, BOSMELLIEHHA 1

[I0CTyna nayueHToB K npoayktam KomnaHuu B cTpaHe.

B 30Hy Balueit 0TBETCTBEHHOCTH ByAeT BXOAUTb:
Crparternyeckoe nnaHuposaHue
« PaspaboTka cTpaHoBoW (hapMakoSKOHOMUUECKOM CTpPATErMM AN NPOAYKTOB NOPTHENA KOMNaH!U.
o ObecneyeHune yuéta NnoTpedHOCTE NNaTENbLIMKOB HA NPOTAXEHUM BCErO XM3HEHHOTO LinKna npoAykToB KomnaHuu
« KoHcynbTupoBaHu1e no uHTerpaunn GpapMakodaKoOHOMUYECKUX apryMEHTOB B BpeHA-nnaHbl 1 cTpateruu BeiBoaa Mpenapatos KoMnaHWu Ha pbIHOK.

« [MpenocTaBneHne paHHero 9KCMepTHOro BKNasa B AM3anH UCCReAoBaHUI peanbHOM KIMHUYecKoi npakTuku (RWE) ansa obecneyeHuns BKITIOUEHUA KOHEUYHbIX
TOYEK, pefieBaHTHbIX ANA naTesibLLMKOB.

Opranusauma 3¢ PEeKTUBHOTO COTPYAHUYECTBA C KOMaHAaMK AenapTaMeHTa BoiBOAA NPenapaTtoB Ha PbIHOK, HanpaBneHneM LeHoo6pa3oBaHNUA U UHHOBALIMOHHbIX
MoAenei nekapcTBeHHoro obecneyeHun, rnodansHoi/pernoHansHoin HEOR-KoMaHAoM 1 KoMaHAaMKu paHHero AocTyna NpoAyKTOB.

leHepauua AoKa3aTeNnbCTB U AEMOHCTPaLMA LEeHHOCTH
o Onpeaenexune u cbop OB aaHHbIX NpU GOPMUPOBAHUM AOCHE ANA BKIKOYEHWUS NPENAPATOB B OrPaHUYUTENBHBIE NEPEYHU.
« Paspabotka ®3 nccnenoBaHuit, BKIOUAA KITMHUYECKUE, SKOHOMUYECKUE PesynbTaThl U PesyrbTaThl OLEHKM KauecTBa XUSHU.
. I'IposeueHme CpaBHUTESNIbHbIX aHANIM30B TepaneBTUYECKUX anbTepHaTB ANA NOArOTOBKKU (0} CNpaBoK 1 NeperoBopoB C niaTesbLynkamu.
o MOHUTOPUHI HOBbIX 0KA3ATENbCTB U BHELLHUX UCTOYHUKOB aHHbIX ANA YCUNIEHWA apryMeHTaLnuu LeHHOCTH npenapatos Komnanuu.
o [InaHupoBaHue 1 NPOBEAEHNE UCCNEAOBAHUI HA OCHOBE AaHHbIX peanbHOM KMHUYecKon npakTukn (RWE), noaTeepxaaromx LeHHOCTb Npenaparos.
o PaspaboTka v Banuaauus MHCTPYMEHTOB OLeHKM UCX0A0B, coobluaemblx nauyueHTamu (Patient-Reported Outcomes, PRO), npu Heo6XoAMMOCTH.

« MapTHépcKoe B3aMMoaencTBHUE C MEAULMHCKUM AenapTamMeHToM, KoMaHAaMu AenapTaMeHTa BeiBoAa NPenapaToB Ha PbIHOK, HAaNpaBneHMeM LeHoo6pasoBaHus 1
MHHOBALMOHHBIX MOAENEN NekapcTBEHHOro oBecnedeHus 1 rnodansHoi/pernoHansHoi HEOR-KoMaHaoM.

Pa3pa6oTKa LLeHHOCTHbIX A0Cbe
o PyKoBOACTBO CO3AaHMEM M ajanTauyunei HaunoHanbHbIX AOCbe ANA BKIOYEHUA B OrpaHnunTesnbHele nepeynu (Payer Value Dossiers).
« NpoBeaeHne KINMHUKO-3KOHOMWUYECKOTO aHanisa u MOAENMPOBaHUA BAUAHNUS Ha OOAXeT.
« lNpoBeaeHue cUeHapHbIX aHATM30B U aHANM30B YYBCTBMTENbHOCTU ANA MHPOPMUPOBaHKUA PELLEHUI NO LLeHO0BPa30BaHUIO M NEPEroBOPHON CTpaTErvM.
« PaspaboTka SKOHOMWUYECKUX MHCTPYMEHTOB AM1A UCMOMNb30BaHWA NONEBLIMM KOMaHAaMK No o6ecnedyeHuo A0CTyna 1 Npu B3auMOAEMCTBUM C NiaTenbLyuKami.

 BsaumoaeiicTeiMe C GUHAHCOBLIM OTAENOM, KOMaHAaMK AenapTamMeHTa BbIBOAA NPEenapaToB Ha PbIHOK, HanpaBieHneM LeHooBpa3oBaHNA U MHHOBALIMOHHbIX
Mozernen nekapcTBeHHoro obecneueHus u rmobansHoit HEOR-komaHAoi no BonpocaM MoAENIMpPOBaHHs.

dopmuUpoBaH1e perynaTopHOM cpeabl
« lMpeacTasneHre KoMnaHnm Ha BHELUHWX NIoLaAKax B KauecTse aKcnepTa B 0611acTi (hapMakosKOHOMMUKY.
o ®opMMpOBaHMe HayyHOro COTPYAHUYECTBA M NAPTHEPCTBA C aKaAEMUYECKUMN MHCTUTYTAMM, HaYUYHO-NPAKTUYECKUMN LIEHTPaMM.
o COTPYAHUUYECTBO C AeNapTamMeHTOM Mo B3aUMOAEMCTBUIO C OpraHamu rocyAapCTBEHHOM BNACTH ANA BIWAHWA Ha NONUTUKY 1 MeToAonoruio B o6nact HEOR.

nunepcmo U KopnopaTUuBHaA KynbTypa
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o @OpMMpOBaTb KynbTypy BOB/TEYEHHOCTH M BbICOKOM pPe3ynbTaTMBHOCTU Yeped NOCTaAHOBKY YETKUX Lenen, KOYYUHI U HenpepbiBHOE pa3BUTUe COTPYAHMUKOB.

o [MpuBneKkaTb NEPCMNEKTUBHbBIX CNELMANUCTOB, CNOCOBCTBOBATL UX POCTY M BOBSIEUYEHHOCTH; YKPENATL KaApOBbLIM PE3EPB U PasBUBaTh KOMNETEHL MU B pamKax
opraHusaumu.

« CobntoaTb M AEMOHCTPHUPOBATL NPUHLMMLI TMAepcTBa KoMnaHnu, cnoco6CTBOBATL BHEAPEHUIO UBMEHEHUI U NOBLILLEHMIO 06LLel 3P HEKTUBHOCTH,
LIEMOHCTPUPYS OCO3HAHHOCTb W CTPEMIEHUE K TPOPECCHOHANBHOMY PA3BUTHIO.

Novartis Mission — in Russian

Bbl - OTAMYHBIA KAHAKMAAT Ha 3Ty POrib, €C/M UMeeTe:

« Bricwee 06pa308aHme B 0611aCTH SKOHOMMKM 3ApaBooOXpaHeHunq, 06LL[€CTB€HHOI'0 34paBOOXpPaHeHund, 6MOCT8TVICTVIKM, HapPMaKOSKOHOMUKKN UK CMEXHBIX
AUCUUNNNH.

« CteneHb maructpa unu PhD aBnAeTca npenmyLLecTBOM.
o [NpoaBWHYTELIN YPOBEHb BNAAEGHUA aHTMTUIACKUM A3BIKOM

DYHKUUOHANbHbIN ONbIT

« 5-10+ net B 0o6nactn HEOR, HTA, o6ecneuyeHns AOCTyNa K IeKapCTBEHHLIM npenapaTtam, 9KOHOMUKM 3PaBOOXPAHEHUA, U3YUEHUA UCXOAOB NEYEHUA Uik
CMEXHbIX HanpaBneH1AX.

o lMoaTBEPKAEHHDIN OMbIT PaspaboTKM LEHHOCTHLIX A0CbE U NOAroToBKM HTA-3aRBOK.

o [paKTMueckunin onbIT SKOHOMMYECKOro MoaenvpoBaHua (cost-effectiveness, BIA).

« OnbIT nnaxuposaxua unu ynpasnexna RWE/PRO-uccnenosanmnamu.

o [MoHUMaHWe NoTpedHOCTeH NNaTenbLYMKOB U MeTodonoruini @3 uccneaoBaHui.

 [MoATBepXAEHHbIN OnbIT paboThl B KPOCC-PYHKLMUOHAbHBIX KOMaHAaX (A0CTYN NPOAYKTOB, MEAWLMHCKUIA OTAEN, LeHoobpasoBaHue, GUHaHChI)

INnpepckure u cTpaterMyecKue HaBblKU

« CnocoBHOCTb TPaHCNIMPOBAaTh CIIOXHbIE HayuYHbIe AaHHbIE B CTPATETMYECKUE PEKOMEHAALUM ANA NPUHATUA pelleHuit B 06nacTv LeHoobpasoBaHua 1 JocTyna.
» HaBblkv HayuHoro obocHoBaHWA LeHHocTH MpenapaTtoB KomnaHuv ana neperosopos ¢ nnatesbliymkamu (scientific storytelling).

« lMoaTBePKAEHHbIE HABBIKM BIMAHWA HAa BHELUHWX CTEMKX0NnAepoB (opraHbl HTA, akaaemMuyeckoe cooBLLECTBO, NaTesbLUuKK).

« CTpateryeckoe MblLLIEHUE CO COCOBHOCTLIO NporHoauposaTe HEOR-TPEHAbI M UBMEHEHUSA PErYIATOPHOMN MOMUTUKH.

o YnpaBneHue NpoeKkTamu, NoapaAYMKamMu. NMPUHATHE peLLEHUI HA OCHOBE AaHHbIX.

« Bebicokas cTeneHb Kpocc-YHKLMOHANBHOMO COTPYAHWYECTBA B rNoBarnbHOM, PernoHanbHOM U NoKanbHOM MaTpuUUHOM cpeae.

Yto Mbl npeanaraem ana Bac:
KOHKYpPEHTOCNOCOBHbIM KOMMNEHCALMOHHbIM NakeT (3apnnata 1 ro4oBon GOHYC).

PaclumpeHHbIi coumanbHeii naket: AMC Ana coTpyAHMKa M BCeX AeTel, BKIoYaA CTOMATONONMIO, C NMEPBOro AHA paBoThl, JIbFOTHbIE YCIOBUA MEeAMULMHCKOTO
cTpaxoBaHusA BIM3KUX POACTBEHHUKOB. CTpaxoBaHWe XM3HW OT HECHACTHBIX CryyaeB. CTpaxoBaHWe BbIEIKAIOLLMX 3apydex.

KomneHcauua nutaHna u MoBunbHOM CBASK.

Mporpamma npusHaH1A COTPYAHWKOB 3a peanusalnto NPOEKTOB U MHHOBALUA.

JHocTtyn k 6ecnnaTtHoi 3NeKTPOHHOW BuBnunoTeKe.

3 AOMOSHATENBHBIX AHA K OTNYCKY.

CoxpaHrenue 100% 3apnnatbl Ha 20 Heernb B NEPMOA OTCYTCTBUA MO yXoAy 3a peGeHKOM Arf OTLOB M MaTepeil.

lMporpamMma noAAEP!KU COTPYAHUKOB (HEOTPAHMYEHHOE KOJTMYECTBO KOHCY bTaLMid MO TMYHBIM BOMPOCaM C NPOMUIBbHBIMU CrieLManicTamm B 061acTv ncuxonoru,
duHaHCOB, topuanyeckux acnexrax, 30X u apyrux).

B03MOXHOCTH Ans NpopeCCMOHaNbHOM0 PasBUTUA U KAPLEPHOrO POCTa.

Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a community of smart, passionate people like you.
Collaborating, supporting and inspiring each other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter future together?
https://www.novartis.com/about/strategy/people-and-culture

Benefits and Rewards: Learn about all the ways we’ll help you thrive personally and professionally.
Read our handbook (PDF 30 MB)
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https://www.youtube.com/watch?v=sSvtvcPp9g8
https://www.novartis.com/about/strategy/people-and-culture
https://www.novartis.com/sites/novartis_com/files/novartis-life-handbook.pdf
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