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Сводка

Location of this is East Hanover, NJ

About the Role

The VP/Head, Medical Affairs Cluster Head, Neuroscience/Immunology is responsible for developing and implementing an integrated Medical Affairs strategy across a
portfolio of related and complementary disease groups and assets. The role provides senior leadership across the broader therapeutic area, ensuring disease group
strategies, evidence-generation priorities, launch plans, and lifecycle activities are aligned to maximize patient impact and enterprise value.

Each disease area within the TA is led by an Executive Director (ED), Disease Group / Disease Cluster Lead, who reports to the TA Head. The EDs are accountable for
disease-level medical strategy and execution, while the TA Head provides portfolio-level direction, prioritization, resource allocation, and integration across the full
therapeutic area.

The TA Head brings sufficient medical and scientific depth to credibly engage external experts, healthcare providers, and cross-functional partners, while operating with
a broader portfolio perspective rather than as the deepest specialist in a single disease area. The role is accountable for identifying synergies across disease groups,
balancing Medical Affairs investments, and ensuring coordinated execution across teams throughout the product lifecycle.

As a member of the US Medical Affairs Leadership Team, the TA Head collaborates closely with Development, Commercial, Patient Access, HEOR, Regulatory,
Compliance, Global Medical Affairs, and other enterprise partners to bring a unified portfolio perspective to strategic decision-making.

Role Responsibilities:

Portfolio Strategy & Leadership

Develop and lead an integrated US Medical Affairs strategy across related disease groups, clusters, and assets within the therapeutic area.
Establish portfolio priorities and make trade-off decisions across disease groups, evidence needs, launch readiness, lifecycle priorities, and resource investments.
Translate therapeutic-area strategy into clear priorities for ED Disease Group / Cluster Leads and their teams.
Ensure alignment of disease, asset, lifecycle management, and launch strategies across the therapeutic area.
Serve as the senior Medical Affairs representative for the TA in key governance, leadership, and cross-functional forums.

Disease Group Integration & ED Leadership

Lead, coach, and develop ED Disease Group / Cluster Leads, ensuring clear accountability for disease-level strategy and execution.
Create clear connectivity across ED-led disease groups to identify shared scientific themes, stakeholder needs, evidence opportunities, and operational
efficiencies.
Ensure consistent planning standards, decision rights, and performance expectations across disease groups while allowing disease-specific variation where
needed.
Resolve cross-disease prioritization issues and ensure resources are deployed to the highest-impact portfolio opportunities.

Medical & Scientific Leadership

Provide strategic medical leadership across the TA while maintaining scientific credibility with external experts, clinical leaders, and internal stakeholders.
Ensure TA and disease-group Medical Affairs activities address unmet patient needs, advance standards of care, and support evidence-based decision-making.
Oversee evidence-generation strategies, including clinical research, real-world evidence, outcomes research, registries, publications, and disease education
initiatives.
Provide portfolio-level medical input into development programs, study designs, target product profiles, US label considerations, and evidence plans.
Support successful execution of Novartis-sponsored clinical trials and post-marketing evidence activities in the US within the TA.

Portfolio Prioritization & Resource Allocation

Balance investments across disease groups, assets, and lifecycle stages based on patient value, scientific opportunity, external need, launch criticality, and
enterprise priorities.
Guide Medical Affairs budget planning, resource deployment, and capability needs across the TA.
Identify opportunities to leverage common platforms, evidence approaches, stakeholder engagement models, and medical education strategies across disease
groups.
Shape TA-level recommendations regarding future investments, capability builds, external partnerships, and innovation opportunities.

External Engagement

Build and maintain senior relationships with leading external experts, healthcare systems, patient organizations, professional societies, cooperative groups, and
academic centers across the TA.
Bring strategic external insights into portfolio and Medical Affairs decision-making across disease groups.
Represent Medical Affairs in key scientific, regulatory, and healthcare stakeholder interactions as appropriate.

People & Capability Leadership
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Lead a high-performing team of ED Disease Group / Cluster Leads and senior Medical Affairs leaders.
Build future-focused Medical Affairs capabilities across the TA, including evidence generation, external engagement, launch excellence, data fluency, and
enterprise collaboration.
Provide coaching, mentoring, onboarding, succession planning, and talent development across the TA organization.
Foster an integrated, collaborative, and patient-focused culture that encourages strategic thinking, accountability, and innovation.

Enterprise Leadership

Act as an enterprise leader, balancing TA priorities with broader US Medical Affairs, Global Medical Affairs, Development, Commercial, Patient Access, HEOR,
Regulatory, Compliance, and company objectives.
Promote resource sharing, capability development, and best-practice adoption across Medical Affairs.
Lead or contribute to key Medical Affairs initiatives on behalf of the CMO or US Medical Affairs Leadership Team as assigned.
Ensure all TA activities are conducted in accordance with company policies, industry standards, GCP/ICH requirements, and applicable legal, regulatory, and
compliance expectations.

Position Requirements:

MD, PharmD, PhD, or equivalent advanced scientific degree required; relevant clinical expertise or board certification preferred depending on the TA.
15+ years of experience in Medical Affairs, Clinical Development, or related pharmaceutical leadership roles.
Significant experience leading across multiple assets, disease areas, launches, or therapeutic portfolios.
Demonstrated ability to lead leaders, including senior Medical Affairs or disease-area leaders, in a matrixed environment.
Strong understanding of evidence generation, clinical research, product lifecycle management, launch planning, and US healthcare dynamics.
Proven ability to make portfolio-level prioritization and resource allocation decisions across competing opportunities.
Strong external engagement capabilities and successful interactions with healthcare leaders, investigators, scientific experts, and patient-focused stakeholders.
Ability to integrate diverse scientific, clinical, market, access, and business perspectives into clear portfolio strategy.
Strong enterprise collaboration and networking, communication, executive presence, and influencing and story telling skills across senior cross-functional
stakeholders.
Ability to act as an integrator across disease groups while maintaining sufficient medical credibility to guide scientific and strategic decisions.
Innovation minded with proven experience transforming at scale, innovating next generation capabilities, growing organizations into AI-enabled high performing
workforces, and influencing industry trends to shape the future of Medical Affairs.
Leader in empowering, mentoring and growing future-ready talent and teams of teams that deliver high performance and leading impact.

The salary for this position is expected to range between $318,500.00 and $ 591,500.00 annual per year. The final salary offered is determined based on factors like, but
not limited to, relevant skills and experience, and upon joining Novartis will be reviewed periodically. Novartis may change the published salary range based on company
and market factors. Your compensation will include a performance-based cash incentive and, depending on the level of the role, eligibility to be considered for annual
equity awards. US-based eligible employees will receive a comprehensive benefits package that includes health, life and disability benefits, a 401(k) with company
contribution and match, and a variety of other benefits. In addition, employees are eligible for a generous time off package including vacation, personal days, holidays
and other leaves.

Why Novartis: Helping people with disease and their families takes more than innovative science. It takes a community of smart, passionate people like you.
Collaborating, supporting and inspiring each other. Combining to achieve breakthroughs that change patients’ lives. Ready to create a brighter future together?
https://www.novartis.com/about/strategy/people-and-culture

Benefits and Rewards: Learn about all the ways we’ll help you thrive personally and professionally.
Read our handbook (PDF 30 MB)

EEO Statement:

The Novartis Group of Companies are Equal Opportunity Employers. We do not discriminate in recruitment, hiring, training, promotion or other employment practices for
reasons of race, color, religion, sex, national origin, age, sexual orientation, gender identity or expression, marital or veteran status, disability, or any other legally
protected status.

Accessibility & Reasonable Accommodations

The Novartis Group of Companies are committed to working with and providing reasonable accommodation to individuals with disabilities. If, because of a medical
condition or disability, you need a reasonable accommodation for any part of the application process, or to perform the essential functions of a position, please send an
e-mail to us.reasonableaccommodations@novartis.com or call +1(877)395-2339 and let us know the nature of your request and your contact information. Please include
the job requisition number in your message.

Дивизион
US
Business Unit
Marketing
Место
США
Состояние
New Jersey
Сайт
East Hanover
Company / Legal Entity
U014 (FCRS = US014) Novartis Pharmaceuticals Corporation
Functional Area
Research & Development
Job Type
Full time
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