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'pynna komnaHuu «HoBapTuc» B Poccuu nonyuuna
npU3HaHWe 3a pa3BUTHUE KYJbTYPbl KAPbEPHOro ycnexa
ANA MeHLHUH

Hosa 19, 2018

o [pynna komnaHwi «Hosaptuc» B Poccun crana naypearom npemun «\Woman who matters» B kareropumn «busrec un
cepsuC» M NoJyqnsa Harpasay 3a BHyTPUKOPIIOpaTUBHLIE MPOEKThI B MOALAEPHKY KEHCKOIro 1naepcTsa

o B pamkax meponpuatua «HoBapTuc» opraHn3oBasa yHUKabHylo BbICTaBKY, MOCBALYEHHYIO PeLLUEHUAM B 006/1aCTH
3/paBooXpaHeHna A XeHWnH B 21 BeKe: NoBbILLIEHNE 0CBEAOMIEHHOCTU O pake MOJIOYHOW Kenle3bl 1 3HaYMMOCTH
paHHes AnarHoCTUKU, O BaXXHOCTHU CO3AaHUA KOM@POPTHBIX paboyumX yCoBHi A7F COTPYAHNKOB, CTPaAaloLmnx
MUTPEHBIO, 0 HEOBX0ANMOCTH yAENATL 0C060€ BHUMAaHMe 3[10POBbIO CYCTaBOB, O MPEeUMyLLECTBaX My/bTU®OKaTbHbIX
JIMH3

e B 2018 roay «Hosaptuc» BoLia B TDOVKY IMAEPOB PEATUHIa KOMMaHWH, yAENAIOLMX HanbosbLLEe 3HaYeHHe
MHOroobpasuio 1 BoBie4eHHOCTH, coctaBneHHoMy Thomson Reuters (Diversity & Inclusion Index)

Mockea, 19 Hoabpsa 2018 roaa - Mpynna komnaxwit «<HoeapTuc» B Poccuu ctana naypeatom npemun «Woman who
matters» B kateropuu «busHec 1 cepsuc» 1 Nonyyuna Harpaay 3a BHyTPUKOPNOPATMBHbLIE MPOEKThLI B MOAAEPKKY XEHCKOMO
nuaepcTea.

«HoBapTuc» B Poccuu BOT yxxe BTOPOKW rod noapAa NpUHUMaeT yyactue Bo Becepoccuickom dopyme v npemun «Woman
who matters». B 3Tom roay kKomnaHua npeAcTasneHa Ha GopyMe HECKOMbKUMM HanpasneHuamnu. TaTeAHa aTuHeKan,
reHepanbHbIM AMpeKTop «AnkoH» B Poccuu (rpynna komnaHui «HosapTtuc») ctana y4acTHUKOM ABYX CECCUM -
«Bbictynnenne CEO u npeactasuTenemn ronoBHbIX 0PUCOB MEXAYHAPOAHBIX KOMNaHUK» U «Jlydlune npakTuku 1
MHWULMATUBbI KOMMaHuii B o6nactu «Diversity&lInclusion» B pOCCUICKMUX U MEXAYHAPOAHBIX KOMNAaHUAX>». Takke B pamMKax
MeponpuaATUs «HoBapTUC» opraHu3oBana yHUKanbHYH BbICTaBKy, MOCBALLEHHYIO PeLLEHUAM B 061acTW 34paBOOXpaHEHNS
ANA XEeHLWMH B 21 Beke: MynbTUdOKanbHbIE U LUBETHbIE JIMH3bI OT «ANIKOH», NOBbILLEHWe 0CBEAOMITEHHOCTH O paKe
MOJSTOYHOK XKenesbl U 3HAYUMOCTHU paHHEeh AMarHOCTUKM B paMKax BCEPOCCUMCKON coLuanbHOM Kamnanuu «oaHumuTe
pyKu!», 0 BXXHOCTU cO34aHUA KOMMOPTHLIX paBounx YCNOBWUI ANs COTPYAHUKOB, CTPAAAOLLMUX MUTPEHBIO, U O
Heo6xoaAnMOCTH yaenaTb ocoboe BHUMAHWE 3A0POBbLI0 CYCTaBOB B paMKax nporpamMmel «BmecTte B akTMBHOE Aonronetuel».

<<prnna KOMMaHUM <<HOBapTVIC>> 3a00THUTCA HE TOMBKO O XXEeHLUMnHax, paéoTaIOLLlVIX B KOMMaHWKU, HO N O TEX, KOTOPbIE
ABNAKOTCA HAWWMMU NayneHTamMu. MHorune pelweHna koMmnaHum MMeroT HenocpeacTBeHHOEe OTHOLLWEHUE UMEHHO K XXEeHCKOMY
340pPO0BbHO. |_|OpT¢eﬂb MHHOBaUMOHHbIX NpenapaTtoB rnomMoraeT noAaepXnBaTb U NOBbILLATbL KA4€CTBO XXU3HU BO BCEX
BO3MOXXHbIX acneKktax, Ha4hHaAa oT KOHTaKTHOM KOppeKUunn 3peHna, nomMmoran XeHLlnHe cnpaBnAaTbCA C eXXxeaHeBHbIMA
PYTUHHBIMK 3a4ad4aMun, A0 NPOPbIBHbIX peLIJeHMl71 B 00611aCTH NleyeHna oHKonornyeckux sadonesannin. A ¢ GonbLLOK
ropAaoCTbiO NogHMManachb Ha CUueHy nonyyartb Harpaay npemMuu «Woman who matters». 310 Nnpu3HaHue ykpennaet Moo
YBEPEHHOCTb B TOM, YTO Mbl Ha MPaBWUIbLHOM MyTh», - KOMMEHTUpyeT TaTbAHa FaTUHCKanA, reHepanbHbIW AUPEKTOP
KOoMnaHuU «ANKOH» (rpynna KomnaHun «HoBapTuUc»).

Mpynna komnaHui «HoeapTuc» obnaaaeTt npumMepamu U MHOFONIETHUM OfbITOM MO NMOAAEPXKKE KyNbTYPbl XKEHCKOro
NMAepcTBa B opraHusaumnu, 4To NpuaHaeTca aKkcnepTamu no scemy mupy. B 2018 roay «HosapTuc» Bowwna B TporKy
NUAepoB PerUTUHra KOMNaHui, yaenatoLmx Hambosbluee s3HaueHue MHOroo6pasuto ¥ BOBIEYEHHOCTU, COCTaBNEHHOMY
Thomson Reuters (Diversity & Inclusion Index).

Bonee 70% nosvunii B pyKoBOAALLEM COCTaBe rpynnbl KOMNaHui «HosapTuc» B POCCHM 3aHUMAIOT XEeHLWKHBI. McTopum
ycrnexa pOCCHUICKMUX XEHLLMH-TMAEPOB U BHYTPU rpynmbl NOMb3yTcA 60MbLUMM MHTEPECOM — TOMbKO 3a NocreaHue Asa
rofa poOCCUMCKME TanaHTbl NPOAOIIXMIN Pa3BUTHUE CBOEW Kapbepbl HA PYKOBOAALLMX AOMMKHOCTAX B TAKMX CTPaHax, Kak

LWeenuapua, CLUA, AnoHua, Ucnanua, MNepmanuna n KaHaaa.

««HoBapTUC» NOAAEPHKUBAET XKEHLLMH B X HENPEPLIBHOM NPOMECCUOHANTBHOM M TMYHOCTHOM Pa3BUTUM ANA
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MaKCMManbHOM peanunsaummn nx noTeHymana, GoKyCMpyAcCh Ha Takmx cdepax, Kak yCTaHOBIIEHUE KOHTaKTOB BHYTPH
opraHusauuu 1 3a ee npeaenamu, MEeHTOPUHT, yyacThe B NPOdECCUOHANBHBIX U XXEHCKMX NMUAEPCKUX coobLiecTBax.
OpraHun3auna BCEBO3MOXHbLIX MEPOMNPUATAN MO TEMAaM, aKTyasibHbIM ANA XEHLUMH, CITY)KaLLUX CTAHOBMEHMIO UX Kak
NMAEpPOB, NPOBEAEHME NaHesbHbIX AUCKYCCUIN C YHaCTUEM XEHLUMH-NAepoB «HoBapTMC» 1 BEAYLUMX MUPOBBIX
Kopropauvi, B3auMOAENCTBUE B paMKax NporpaMmM CoLManbHOro NapTHEPCTBa, CO3AaHNE YHUKATTbHOW Ky ibTypbl
OTKPBLITOTO KOHCTPYKTUBHOIO AWarnora v NcUxonorMyeckoro KoM@opTa no3BosfAT He TONMbKO HalTH And ceba ponesble
MOZeNn, HO M MPEoS0NIeTb CTEPEOTHUNMbLI U NOHATbL, YTO NPOdECCMOHASIbHBIN NYTh ABMIEHWE YHUKaNbHOE, He BCeraa
noaaaroLeeca 0OLENPUHATLIM KaHOHAM, U BCENMUTb YBEPEHHOCTb B TO, UTO Kaxkaas U3 HAC MOXET HalTH CBOW
COBCTBEHHbIM ayTEHTUYHbIN NUAEPCKUIA CTUMb M ObiTb YCMELLHOW», - KOMMeHTUpyeT HatanbA LllecTakoBa,
pyKoBoaUTenb KOpnopaTUBHOIO YHUBepcUTETa rpynnbl KomnaHui «HosapTuc» B Poccun u CHI.

O «HoBapTtuc»

HoBapTuc» pabotaet, nepeocMbiCnnBas NoaAX0A K MEAULMHE Paan YNyULLEHUA KA4ecTBa U NPOAOIKUTENBHOCTM XU3HU
noaen. Asnaack BeayLlen MexayHapoAHoW dapmaLleBTUYECKOn KoMMNaHWen, Mbl NPUMEHAEM HOBEMNLLME HayUHble
AOCTUXEHNUA U LMPPOBLIE TEXHOSOMMKU NPU CO3AaHUU MHHOBALMOHHBIX MPenapaToB ANnA peLleHna camblX OCTPbLIX MEeAMKO-
coumnanbHbix Npobnem. «HoBapTUC» Ha NPOTAXEHUM MHOTUX NIET BXOAWUT B BEPXHWE CTPOUKU MEXAYHAPOAHBLIX PEATUHIOB
KOMMaHWI, MHBECTUPYIOLLMX B UCCeA0BaHUA U paspaboTku. Halm npenapathbl nonyyaroT nouty 1 Munimapa YenoBek no
BCEMY MWPY, ¥ Mbl MOCTOAHHO paBoTaem HaZ NOMCKOM MHHOBALMOHHbIX PELLUEHUI ANA YBENUMUYEHNUA AOCTyNa NaLMeEHTOB K
Heobxoanmon Tepanuu. B komnanuax rpynnsl «HoBapTuc» padotatoT nopaaka 125 000 coTpyAHUKOB, NPEACTaBAOLLMX
140 HauynoHanbHocTel. Y3HaTb noapobHee o «HoBapTUc» MOXHO Ha caiTe https://www.novartis.com. MHpopmaums o
rpynne komnaHuin «HosapTuc» B Poccun aocTynHa Ha canTe hitps:/www.novartis.com/ru-ru.

JlaHHbiVi MaTepuan ABafeTca MHEGOpMaLMOHHO-CPaBOYHLIM U MOXET ObiTb UCI0/IL30BaH B KAYECTBE ONOHUTENIbHOO
MCTOYHMKA MHpOopMaLmm
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