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'pynna komnaHuu «HoBapTnc» B Poccum nonyumna
npu3HaHue 3a pa3BUTUE KYJIbTYPbl KapbepHOro
ycnexa ons XeHLLuH

Hos 19, 2018

e [pynna komnaHwi «Hosaprtuc» B Poccun ctana naypearom ripemun «\Woman who matters» B kareropum
«busHec n cepsuc» v nonyyuna Harpagy 3a BHyTPUKOPOPaTnBHbIE MPOeKTbl B 04 4EePXKY XEeHCKOro
nuaepcrea

e B pamkax Meponpusitns «Hosaptnc» opraHn3oBana yHUKa/ibHYyr BbICTaBKY, MOCBSILEHHYHO PELeHNSIM B
obnactv 34paBoOXpaHeHNS AJ151 XEeHIWMH B 21 BeKe: MoBbIWeHNe 0CBEAOM/TEHHOCTU O Pake MO/T0YHOM
XKenesabl v 3Ha4YMMOCTH PaHHEN ANarHOCTUKU, O BAXKHOCTU CO34aHns1 KOMGQDOPTHbIX paboynx yCcnoBuii
/19 COTPYAHVNKOB, CTPAAAIOIMX MUTPEHBIO, O HEOOXOAMMOCTH yaensTb 0coboe BHUMaHNe 340P0BbI0
CyCcTaBOB, O MPenMyLecTBax MynbTUGDOKa/1bHbIX JINH3

e B 2018 rogy «Hosaptuc» Bowwna B TPOVIKY 11AE€POB PEATUHIra KOMMaHuy, yaensowmx Hambonbwee
3Ha4YeHne MHOroobpasuto n BoB€YEeHHOCTH, cocTaBneHHoMy Thomson Reuters (Diversity & Inclusion
Index)

MockBa, 19 Hosi6pst 2018 ropa - Mpynna komMnaHuin «HosapTuc» B Poccum ctana naypeatom npemmm
«Woman who matters» B kateropun «busHec n cepeuc» 1 nonyymna Harpamny 3a BHyTpUKOpPnopaTuBHbIE
NPOEKTbI B NOALAEPXKY XEHCKOro nMaepcrea.

«HoBapTunc» B Poccun BOT y>Xe BTOpOW rof noapsn npuHuMaeT yyactue Bo Becepoccuiickom doopyme n
npemun «Woman who matters». B aTom rogy koMmnaHusa npencrasneHa Ha popyme HECKONbKUMN
HanpasneHnsMn. TatbaHa [[aTnHckas, reHepanbHblil AnpekTop «AnkoH» B Poccun (rpynna komnaHui
«HoBapTuc») ctana y4acTHUKOM OBYX ceccuii - «BoicTtynneHne CEQO v npeacTtasmnteneli ronoBHbIX 0pucos
MeXAYHapOLHbIX KOMMNaHUA» 1 «Jlyywme NpakThkn 1 MHALMATUBBI KOMMAHWA B 06nacTu
«Diversity&Inclusion» B pocCUNCKMX N MEXAYHAPOAHbBIX KOMMAHNSAX>». TakXe B paMmkax MeponpusaTns
«HoBapTunC» opraHu3oBana yHvKanbHy BbICTABKY, MOCBSLWEHHYIO PEWEHNSM B 06nacTn 34paBoOXpaHEHUS
ONS XEHWWH B 21 BeKe: MyNbTUIOKaNbHbIE U UBETHbIE NNMH3bl OT «ANKOH», MNOBbIWEHNE OCBEAOMNEHHOCTU O
pake MONOYHOM Xenesbl U 3HAYMMOCTUN PaHHeN ONarHOCTUKMN B paMKax BCEPOCCUCKOW coLmanbHOM
KamnaHuu «MogHuMmTeE pyku!», 0 BAXHOCTN CO34aHMS KOMGPOPTHbBIX paboymx yCnoBuii 4ns COTPYLHUKOB,
CTpajalowWmx MUrPEHbIO, 1 0 HEOBX0AMMOCTH yaensaTb 0coboe BHMMaHWe 3L0POBbI0 CYCTABOB B paMKax
nporpammbl «<BmecTte B akTMBHOE gonronetue!».

«["pynna komnaHuii «<HoBapTnc» 3ab0TUTCSA HE TONBKO O XEHLWMHax, paboTalowmx B KOMNAHUK, HO 1 O TEX,
KOTOpble SABNSAIOTCA HaWWMK naumeHTamn. MHorve peleHs KoMnaHnm UMeloT HernocpencTBEHHoe
OTHOLWEHME UMEHHO K XEHCKOMY 300p0Bblo. [lopTdhenb MHHOBAUMOHHbBIX NpenapaTos noMoraeT
nooAepXvBaTth U NOBbIWATb KAYECTBO XU3HN BO BCEX BO3MOXHbIX acrnekrax, Ha4nHas OT KOHTaKTHOW
KOppEeKUUN 3peHns, MoOMoras XeHLWnHe CnpasnaTbCs C €XeOHEBHbIMU PYTUHHBIMK 3a4a4aMu, 40 NPOPbIBHbIX
peweHnin B 061acTy neYeHns OHKONOornyeckux 3abonesaHnii. 91 ¢ 60nbLWOA ropAoCTbio NOSHMMAnNACh Ha
cueHy nonyyaTtb Harpagy npemun «Woman who matters». 310 npuaHaHue ykpennseT MO0 YBEPEHHOCTb B
TOM, YTO Mbl Ha NPaBUbHOM My TW», - KOMMEHTUpYeT TaTbsiHa MaTUHCKas, reHepanbHbIA AUpPEKTop
KOMMaHuM «AnKOH» (rpynna KoMnaHum «Hosapmcr/é



"pynna komnaHuit «HoBapTnc» obnagaeT NpuMepaMn 1 MHOrONETHUM OMbITOM MO NOAAEPXKE KyNbTypbl
XEHCKOro nMaepcTsa B opraHnsaummn, 41o npuaHaeTcs akcnepTamm no scemy mvpy. B 2018 roay
«HoBapTunc» BOWNA B TPOKY NMAEPOB PENTUHIA KOMMNAHWIA, yaensowmx Hanbonbluee 3Ha4YeHne
MHOroobpasuio 1 BoBNe4YeHHOCTU, coctaBneHHoMy Thomson Reuters (Diversity & Inclusion Index).

Bonee 70% noaunuuin B pykoBOSIWEM COCTaBe rpynnbl KoMnaHuin «<HosapTuc» B Poccun 3aHnmarot
XEHLWVHBbI. VIcTopun ycnexa poCcCUACKUX XEHLWMH-NMAEPOB U BHYTPU rpynbl NONb3YOTCS 60NbWMM
WHTEPEeCcoM — TOMbKO 3a NocnenHve Aea roga poCcCUCKue TanaHTbl NPOOOIXUAN pa3BUTNe CBOE Kapbepbl
Ha pyKOBOASAWMX OOMXKHOCTAX B TaKUX CTpaHax, kak Weenuapwus, CWA, AnoHus, Vicnanus, ['epmanmna n
KaHnapa.

««HoBapTUC» NoaaepXunBaeT XEHLWMH B X HENPEPbIBHOM NPOo¢eccuoHanbHOM 1 TIMYHOCTHOM PasBUTUN
519 MakcvMasnbHOW peanusaumm nx noteHumana, okycmpysacb Ha Takmx cpepax, Kak yctaHoB/eHme
KOHTaKTOB BHYTPW OpraHm3auun 1 3a ee npenenamm, MEHTOPUHS, y4acTve B NPOECCMOHANbHbBIX U XEHCKUX
nuaepckmx coobuectsax. OpraHvM3aums BCEBO3MOXHbIX MEPONPUATUIA MO TEMaM, akTyalbHbIM ONS XEHIUMH,
Cny>Xatumx CTaHOBNEHNIO UX KaK NMMaepoBs, NPoBeAeHNe NaHeNbHbIX AUCKYCCUN C y4acTUEM XEHLWMNH-NTMAepoB
«HoBapTunc» 1 Beaywmx MMPOBbLIX KOpropauui, B3aMMoOencTBne B pamkax nporpamMm coumanbHoro
napTHepCTBa, CO34aHNe YHUKANbHOWN KyNbTypbl OTKPbITOrO0 KOHCTPYKTUBHOMO AManora v ncuxonormyeckoro
KomcpopTa No3BONSIOT HE TONbKO HaWTK Ansg cebs ponesbie MOLENW, HO 1 MPeodoNeTb CTEPEOTHMNbI U
MOHATb, 4TO NPOMECCUOHANBHBIA NYyThb SBNEHWE YHUKANbHOE, He BCeraa nofnawueecs obwenpuHaTbIM
KaHOHaM, 1 BCENUTb YBEPEHHOCTb B TO, YTO KaXAas U3 HaC MOXET HaNTN CBON COOCTBEHHBIV ay TEHTUYHBbIA
NMOEPCKWA CTUAb U BbIThb yCNewWwHol», - KOMMeHTUpyeT Hatanbs LllectakoBa, pykoBoautenb
KoprnopaTMBHOro yHMBepcuteTa rpynnsl KomnaHum «Hosaptuc» B Poccum u CHI.

O «HoBapTtuc»

HosapTuc» pabotaet, nepeocMbicinBas NOAX0A K MEAMUMHE paan YNyylWeHUs KayecTsa v
NPOOONXUTENBHOCTU XU3HW NtoAei. SBNascb Beaylen MexX ayHapoaHON dpapMaLeBTUYeCKOn KoMNaHmen,
Mbl MPUMEHSAEM HOBEMIINE HaYy4YHble JOCTUXEHUS W LMGPPOBbIE TEXHOOMNN NPU CO30aHUUN MHHOBALIMOHHbIX
npenapaTtoB ANS PeLeHNs CaMblX OCTPbIX MEANKO-COLMAbHbIX NpobneM. «HoBapTuc» Ha NPOTAXEHUN
MHOIMX NeT BXOOUT B BEPXHWUE CTPOYKN MeXAYHAPOOHbIX PEATUHIOB KOMMNaHWA, MHBECTUPYIOWMX B
nccnenoBaHms n paspaboTku. Hawm npenapatbl nonyyarT NoYT 1 MUnavap YenoBek no BCEMY MUPY, U Mbl
NOCTOSIHHO paboTaeM Had MOMCKOM UHHOBALMOHHbBIX PELEHWI NS YBENNYEHNS 0OCTyNa NauneHToB K
Heobxoanmoi Tepanun. B koMmnaHusax rpynnel «HoBapTtuc» paboTtatoT nopsaka 125 000 coTpyLHUKOB,
npeactasnsiowmx 140 HaumoHanbHocTel. Y3HaTb noapobHee o «HoBapTUC» MOXHO Ha caiTe
https://www.novartis.com. NHdbopmaLmsa o rpynne komnaHuin «<HosapTuc» B Poccumn goctynHa Ha cante

https://www.novartis.com/ru-ru.
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A OMO/THUTETbHOI0 UCTOYHUKA NMHGbopMaLInn

#H##
KoHTtaktbl pna CMU B Poccum

ExatepuHa OguHuOBa

LnpekTop no kopnopaTtmBHbIM

KOMMYHVKaUNSM rpynmbl

KomnaHui «HosapTtuc» B Poccumn

Mob. +7 (916) 519 4520
ekaterina.odintsova@novartis.com 2/3


https://www.novartis.com
file:///ru-ru/glavnaya-stranica
mailto:ekaterina.odintsova@novartis.com

Source URL: https.//www.novartis.com/ru-ru/news/media-releases/novartis-group-of-companies-in-russia-
recognized-for-developing-a-culture-of-career-success-for-women

List of links present in page

e https://www.novartis.com/ru-ru/ru-ru/news/media-releases/novartis-group-of-companies-in-russia-
recognized-for-developing-a-culture-of-career-success-for-women

e https://www.novartis.com

e https://www.novartis.com/ru-ru/ru-ru/glavnaya-stranica

e mailto:ekaterina.odintsova@novartis.com

3/3



	Группа компаний «Новартис» в России получила признание за развитие культуры карьерного успеха для женщин

